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APPENDIX A:  COURSE SCOPE AND SEQUENCE 

A-1: GRADE BY GRADE OVERVIEW 

 A grade-by-grade overview of the curriculum is provided below; variations in the 

general curriculum may occur depending on the teacher, the particular class, and the 

year.   A checklist/narrative system will be will be developed with by the Taos Mountain 

Charter School Faculty, in conjunction with the Coordinator and the Governing Council, 

that will allow teachers to accurately track how the New Mexico Common Core State 

Standards are being met within the school.  The following curriculum represents the 

Waldorf curriculum sequencing and content by grade level in the following areas of 

study.   The Waldorf-inspired curriculum is fully sequenced.  During our planning year 

there will be further work on the cultural and nature based curriculum.  Further research 

on curriculum development will be done looking at other Waldorf-inspired charter school 

models.   

KINDERGARTEN CURRICULUM 

The Taos Mountain Charter School Kindergarten curriculum is developmental; that is, 

we meet the children “where they are,” while simultaneously laying the foundation for 

academic success in later grades.  

 

Language Arts: Literacy begins in the kindergarten with a rich oral language base. The 

teachers use puppetry, engage the children in acting out stories rich in vocabulary and 

imagination, as well as lead singing games to teach comprehension strategies such as 

story sequence and character development.  

 

Math:  the fundamental concepts of mathematics are introduced through creative play 

and daily practical activities.  Mathematics begins in the kindergarten with sorting, one-

on-one correspondence, counting from 1 to 30, patterning, and identifying shapes. They 

count, compare, describe, and sort objects, and develop a sense of properties and 

patterns. They explore economics through imaginative play that involves sorting and 

trading objects of different sizes and properties.        

                                                      

Science: In the physical sciences, students’ creative play involves them deeply in 

exploring basic physics principles, such as mass, density, gravity, balance, and the 

creation of pulleys and levers. Students experience the properties of heat and cold 

through time spent in the kitchen cooking with the teacher, as well as observing 

seasonal changes. Life science and earth science start with students observing 

common objects using their five senses. Students learn to communicate observations 

orally and through drawings.              
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Problem-Solving: Creative play provides students with opportunities to imagine, plan, 

and carry out increasingly complex activities. During creative play, teachers guide 

students’ growing capacities for creative problem solving and social interaction. 

 

FIRST GRADE  

Math: Qualities of numbers; introduction to the four operations of arithmetic; geometric 

forms; whole number processes; counting rhythms; times tables 1 through 6 and 10  

Language Arts: Pictorial and phonetic introduction to the alphabet; word recognition; 

writing; poetry recitation; and fairy and folk tales from around the world  

Science: Nature stories; nature walks; observations; gardening; local environment; 

seasons Music and Performing Arts: Singing games; interval and/or pentatonic flutes 

(developing finger coordination, concentration, breath control); songs based on 

seasonal themes; in-class drama  

Art: Form drawing; wet-on-wet watercolor painting (emphasizing an experience of 

working with color rather than creating formed pictures); beeswax modeling; crayon 

illustrations  

World Language: At least one world language (Spanish) will be introduced through 

plays, songs, rhythms, poems and games  

Handwork: Knitting with two needles (promotes eye-hand coordination, fine motor skills, 

and arithmetic skills, sequencing, patience, perseverance and self-esteem); seasonal 

crafts  

History & Social Studies: Fairy & folk tales, rhymes; poems; songs  

Geography: Spatial orientation; body geography  

Physical Education: Circle games, eurythmy  

SECOND GRADE  

Math: Continue with four operations of arithmetic; story problems; number patterns; 

times tables 7 through 12, two digit multiplication, carrying and borrowing, written 

calculations  

Language Arts: Reading and writing; phonetics; elements of grammar; spelling, 

punctuation, beginning cursive writing; Animal fables and myths and legends of heroic 

people from around the world 
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Science: Garden and nature studies; school and local environment, seasons; animals  

Music and Performing Arts: Singing; pentatonic flute; in-class drama and performance  

Art: Continue form drawing; watercolor painting; beeswax modeling, crayon drawings  

World Language: One or two languages continued (vocabulary, counting, animals, 

colors)  

Handwork: Knitting patterns of knit and purl (pattern recognition and perpetuation, 

concentration, fine motor skill development); crocheting  

History & Social Studies: Legends and stories of heroic people  

Geography: Natural studies  

Physical Education: Rhythmic games, line games, eurythmy  

THIRD GRADE  

Math: Memorization of multiplication tables (1 through 12) continued and strengthened; 

weight; measure; length; volume; money; time; continued two and three digit 

multiplication; long division  

Language Arts: Elements of grammar (nouns, verbs, adjectives, adverbs); continuing 

cursive spelling and punctuation; compositions; Stories from ancient history, continued 

reading  

Science: Gardening; soil; nature studies; animal husbandry; conservation; cooking; 

house building; farming  

Music and performing arts: Singing in rounds; pentatonic/C flutes/recorders; in-class 

skits; performance of annual class play; recorder music notation; possible addition of 

violin/cello 

Art: Continue form drawing; painting; beeswax modeling; crayon and pencil drawing  

World Language: One or two languages continued enhancing and holistically in support 

of the core curriculum (songs, plays, poetry, conversations, and vocabulary)  

Handwork: Crocheting (pattern and placement recognition, finger dexterity); hand 

sewing  

History & Social Studies: Study of practical life (house building, clothing, and cooking) 

around the world  

Geography: History of Farming and House building  



Taos Mountain Charter School Appendices Page 6 
 

Physical Education: Traditional Games, dancing, eurythmy  

FOURTH GRADE  

Math: Continuation of long division; fractions; averages; factoring  

Language Arts: Elements of grammar; continuing cursive, spelling and punctuation; 

book reports; creative writing; composition; Norse and Finnish mythology, Indian 

Legends and local history  

Science: zoology, animals in their environment; continuation of gardening and nature 

Studies  

Music and Performing Arts: Singing and flutes in rounds; possible addition of violin/cello; 

music theory; choir, reading music notation  

Art: Advanced (woven) form drawing; painting; clay modeling  

World Language: One or two languages continued (songs, plays, poetry, conversations, 

cultural activities, vocabulary, beginning writing)  

Handwork: Cross-stitch; embroidery; knotting; braiding (creating patterns from front to 

back)  

History & Social Studies: New Mexico and local history  

Geography: New Mexico and local geography; map making  

Physical Education: Folk dancing; Relay Races, eurythmy  

FIFTH GRADE  

Math: Decimals; fractions; metric system; geometry as it developed in ancient cultures  

Language Arts: Elements of grammar and spelling; sentence structure; descriptive 

writing; continuing cursive, punctuation and compositions; Greek, Indian, Persian and 

Egyptian myths, business letter writing, report writing  

Science: Botany; Inductive Method; continuation of garden and nature studies  

Music and Performing Arts: Singing; flute; violin/cello; 3-part choir  

Art: Freehand geometric drawing; painting; clay modeling, drawing  

World Language: One or two languages continued (simple conversations, poetry, 

cultural activities, vocabulary, continued writing)  
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Handwork: Knitting in rounds; knitting socks, hats, or mittens (develop and follow written 

instructions), woodcarving  

History & Social Studies: Mythology and life in ancient civilizations from ancient India 

through ancient Greece. Greek history through Alexander the Great  

Geography: North American geography as related to vegetation, agriculture, culture and 

Economics  

Physical Education: Greek Olympic games preparations (the pentathlon), eurythmy  

SIXTH GRADE  

Math: Percent; beginning algebra and negative numbers; ratios; proportions; geometric 

drawing with instruments and proofs; business math  

Language Arts: Advanced grammar; descriptive compositions; expository writing, 

spelling; biographies; The Roman Empire and Medieval Literature, research methods 

and report writing  

Science: Mineralogy; physics (acoustics, electricity, magnetism, optics and heat); 

beginning astronomy; continuation of garden and nature studies  

Music and Performing Arts: Singing in parts; flute; violin/cello; choir  

Art: Geometry with compass/ruler; painting; clay relief modeling; woodcarving  

World Language: One or two languages continued, reading and translation stories  

Handwork: Pattern making; 3-D construction (visualizing from two-dimensional to three 

dimensional finished product)  

History & Social Studies: The Roman Empire and Medieval History  

Geography: World Geography with an emphasis on European and South American 

Geography  

Physical Education: Sport skills some in preparation of Medieval Games, eurythmy  

SEVENTH GRADE   

Math: Algebra; mathematical thinking/theory; geometry; graphing  

Language Arts: English Literature; Grammar Review; research methods and Projects  

Science: Physics (mechanics); physiology; astronomy continued; inorganic chemistry; 

nutrition and reproductive systems; continuation of garden and nature studies  



Taos Mountain Charter School Appendices Page 8 
 

Music and Performing Arts: Singing and flute in parts; violin/cello; music theory  

Art: clay modeling human hand and foot; woodworking; painting; perspective drawing; 

recreations of masters  

World Language: One or two languages continued, reading and conversation  

Handwork: Hand-sewn clothing; carving wooden bowls; metalwork  

History & Social Studies: Renaissance, Reformation and Age of Exploration  

Geography: World geography with an emphasis on Africa and Asia  

Physical Education: Team sports, eurythmy  

EIGHTH GRADE  

Math: Practical applications of arithmetic; set concepts; algebra; platonic solid geometry  

Language Arts: Journalism; writing short plays; Shakespearean drama  

Science: Physics; organic chemistry; physiology; human anatomy, continuation of 

gardening and nature studies through ecology; astronomy; meteorology  

Music and Performing Arts: Singing and flute in parts; violin/cello; symphonic form; 

American Music  

Art: Black and white drawing; painting; perspective drawing  

World Language: One or two languages continued, dialogue and original writing  

Handwork: Machine sewing of original garments; bookbinding; soapstone carving; clay 

sculpture; woodcarving; metalwork  

History & Social Studies: World trade and economics; American history; Modern History  

Geography: World geography; Asia and other culturally diverse regions around the 

world.  

Technology: Computers skills and use are a part of the Main Lesson  

Physical Education: Team sports, eurythmy  

NINTH GRADE 

Math: Algebra 1:  combinations, permutations, variations, algebraic equations, binomial 

theorem, quadratic equations, systems of exchange, Euclidean geometry, begin typing 

on a computer keyboard 
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Language Arts: Comedy and tragedy as expressed in drama and the short story; 

Shakespeare through the Romantics, longer essays on themes from eighth grade 

history, introduction to shorthand, biography, mythology, grammar review, short story 

writing, poetry:  ballads, summarization 

Science: organic chemistry, physiology:  homeostasis, immunology; physics:  principles 

of power engines, electricity, magnetism, Doppler effect; Earth sciences:  weather, 

climate, erosion, mineralology 

Music and Performing Arts:  mixed choir and orchestra, individual and group recorder, 

musical literature of the past and present,  

Art: Euclidian geometry, charcoal drawing and descriptive geometry with drawing board 

and set squares, black-and-white drawing and construction, calligraphy, colors on 

objects, the interplay of light and mood in landscape 

World Language: one or two languages continued, reading and conversation in 

language(s), recapitulation of grammar 

Handwork: sewing, spinning, embroidery, designing book covers, basketry, pottery, 

gardening, copper work; woodworking 

History and Social Studies: modern history with emphasis on Europe and dealing with 

the inner historical motives of the political, social, and industrial revolutions from the late 

eighteenth century to present ; the great inventions 

Geography:  structure of the Earth’s mountains, meteorology, mineralogy, plate 

tectonics – the new geology 

Physical Education:  gymnastics with apparatus: horse, parallel bars, ropes, high bar 

and rings; circus:  juggling, balancing, tumbling; eurythmy  

TENTH GRADE 

Math: Algebra II; logarithms; plane trigonometry; land surveying; Euclidean, coordinate, 

and projective geometry 

Language Arts: dramatic literature:  the novel (Edda, Beowulf, Nibelungenlied, and 

Gudrun sagas), alliterative endings and sequels; creative writing:  comparisons, short 

story writing, essays dealing with literature; research paper on a pre-Christian theme, 

history of language, epic poetry, speech exercises, study of meter and poetic diction 

Science: chemistry – properties of metals, chemical reactions; physiology – embryology, 

organs and their functions; physics – mechanics; earth sciences – oceanography, 

ecology, crystallography, limestone cycle 
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Music and Performing Arts: mixed choir and orchestra; individual and group recorder; 

musical literature of the past and present 

Art: drawing – simple interpenetrations; Euclidian, coordinate, and projective geometry; 

complementary colors, wet and dry paper,  

World Language: one or two languages continued, reading and conversation in 

language(s), poetical literature and style 

Handwork: metal working, weaving, dying, textiles, basketry, enamel work, pottery, 

stained glass work, gardening; woodworking 

History and Social Studies: ancient history:  the earliest Indian, Persian, and Egyptian 

history up to the decline of the freedom of the Grecian states under Alexander the Great 

Geography:  Earth explored structurally and physically as a whole 

Physical Education: circus; Bothmer Gymnastics:  tumbling and experience of the 

vertical; consciousness of height – headstands, cartwheels, rolls, flips; eurythmy  

ELEVENTH GRADE 

Math: Algebra III:  logarithms, exponential equations, practical problems, spherical 

trigonometry, projective geometry, including mathematical astronomy and nautical 

triangles; computer math, programming; logic boards; Boolean algebra, logic tables, 

building small computers using bread boards 

Language Arts: contrast is the theme of the year:  outline/categorize; compare/contrast:  

Dante and Chaucer, Shakespeare, Mediaeval romance, Parsifal and the other Grail 

legends, story writing with contrast and analysis, essay writing from reading, dramatic 

poetry, research paper on a medieval topic 

Science: chemistry – atomic theory; physiology – comparative between plants and 

animals, study of the common denominator of life; physics – electricity and magnetism; 

botany – structure of cells to monocotyledons and dicotyledons 

Music and Performing Arts: individual and group recorder; mixed choir and orchestra; 

history of music – understanding of the aesthetics of music:  keys, intervals, etc. 

Art: drawing the human form, landscape, and projective geometry; painting – copying 

the masters in various media 

World Language: dramatic readings; scenes from plays; classical drama; prose 

readings in the one or two languages studied up to this point 
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Handwork: batik, sewing, weaving, spinning, dying; bookbinding – boxes or simple 

books; blacksmithing, basketry, pottery, copper work, gardening, photography; 

woodworking 

History and Social Studies: Roman, Medieval, and Renaissance history 

Geography: Continue with study of Earth as a whole; Mercator projections and land 

surveying 

Physical Education: circus; sports – eurythmy; rack, volleyball, basketball, softball, 

soccer, etc. 

TWELFTH GRADE 

Math: algebra and geometry are brought together – analytical geometry, statistics, 

probability, number theory, golden section, computer mathematics, and differential and 

integral calculus; programming logic; building simple computers 

Language Arts: the Transcendentalists – Emerson, Hawthorne, Thoreau, and Whitman; 

modern literature – Goethe’s Faust, Ibsen, Nietzsche or Hesse; Russian literature, great 

figures in literature, long research essay, lyric poetry, creative writing that synthesizes 

Science: chemistry – the chemical process in humans; biochemistry; industrial 

chemistry; medical chemistry; physics – optics, photometry, mirrors, light, color, 

polarization, etc; zoology – thread all the realms of nature together 

Music and Performing Arts: continued individual and group recorder; mixed choir and 

orchestra; history of music – understanding of the aesthetics of music:  keys, intervals, 

etc. 

Art: descriptive geometry as applied to practical problems of architecture; individual 

creation building on previous years’ study of the masters 

World Language: continued dramatic readings; scenes from plays; classical drama; 

prose readings in the one or two languages studied up to this point; survey of speech 

and cultural development of language; modern literature in languages studied 

Handwork: batik, weaving, spinning, dying; bookbinding – gilding and marbling books, 

leatherwork – wallets, shoes, etc.; blacksmithing; jewelry making; pottery; gardening; 

basketry; woodworking 

History and Social Studies: modern and world history survey; looking at history from our 

present perspective; communism, fascism, threefold order, etc.  

Geography: continue with study of Earth as a whole; world geography and mapmaking 
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Physical Education: eurythmy; circus – help teach skills to younger children; drivers 

education for students sixteen years and older 

Throughout All Grades: 

Drama: Beginning in grade one or two, students present an annual production which is 

age appropriate, continuing through high school 

Eurythmy: Students practice gestures and movement with speech and music exercises, 

progressing in complexity and challenge throughout all grade levels 

APPENDIX A-2 WALDORF INSPIRED CURRICULUM SCOPE AND SEQUENCE 

WITH BENCHMARKS GRADES K THROUGH EIGHT 

Under separate cover 

 

APPENDIX B: GOVERNING DOCUMENTS FOR TAOS MOUNTAIN CHARTER 

SCHOOL 

Taos Mountain Charter School will be governed pursuant to the bylaws adopted by its 

Governing Council. These bylaws will be finalized at the first meeting of the Governing 

Council, and will follow the guidelines of this charter school application.   

 

The Governing Council shall operate by policies and procedures that are in compliance 

with all applicable statutes and regulations, including the Open Meetings Act.  The 

Governing Council shall request to be designated a Board of Finance by the State of 

New Mexico.  Its major roles and responsibilities will include involvement in the fiscal 

procedures, approving all major educational and operational policies, and selecting and 

evaluating the Director.   

 

APPENDIX C: HEAD ADMINISTRATOR JOB DESCRIPTION 

Job Description – School Director  

Taos Mountain Charter School will employ a Director who holds appropriate credentials 

and/or degrees, and/or has demonstrated abilities in administering a school or related 

management/administration experience.  The Director must be passionate about the 

goals and objectives of TMCS.  There is a preference for charter school, Waldorf 

methods experience in management or administration. The Director is accountable to 

the Governing Council for all aspects of the schools operations, including enrollment, 
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education programs, community relations, fiscal management, personnel management 

and property management. These responsibilities should be carried out in a manner 

consistent with the school’s Mission and vision, and in the best interest of TMCS. The 

Director will delegate responsibilities, provide appropriate leadership, and work with the 

Governing Council, staff, parents, and community to effectively achieve the school’s 

goals and objectives. 

Requirements:  

- Understanding of and alignment with Waldorf educational approach 
- Strong commitment to healthy, compassionate communication 
- Ability to create written materials for all aspects of school functioning  
- Willingness to work in a collegial manner with all school constituencies  
- Office skills:  word processing, Quickbooks, printer/fax, phone systems 
- Ability to create, manage, and effectively communicate budgets 
- Strong foundation in working with volunteers 

 

Primary Responsibilities:  

- Develop a long-range plan for school health in coordination with Governing 
Council, School Advisory Council and faculty 

- Work closely with College, Faculty, and other school bodies  to create and carry 
out specific plans for school health and development 

- Attend Faculty, College, Parent Council, Governing Council, School Advisory 
Council and All-School meetings with a participatory focus 

- Develop and update enrollment and marketing materials as needed 
- Work with external service agencies as needed to support individual family and 

student needs 
- Team effectively with Business Manager and Governing Council to ensure 

transparent, effective financial reporting for school 
- Recruit, train, and oversee Parent Involvement on school Committees including 

Building/Grounds Committee, Fundraising Committee, and Festivals Committee 
- Actively coordinate and participate in outreach activities 

 

Reporting Structure:  

This position reports to the Governing Council.   
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APPENDIX D: JOB DESCRIPTIONS OF LISCENCED AND CERTIFIED STAFF 

 

DIRECTOR  

Taos Mountain Charter School will employ a Director who holds appropriate credentials 

and/or degrees, and/or has demonstrated abilities in administering a school or related 

management/administration experience. As well, the Director must be passionate about 

the goals and objectives of TMCS.  There is a preference for charter school, Waldorf 

methods experience in management or administration. The Director is accountable to 

the Governing Council for all aspects of the schools operations, including enrollment, 

education programs, community relations, fiscal management, personnel management 

and property management. These responsibilities should be carried out in a manner 

consistent with the school’s Mission and vision, and in the best interest of TMCS. The 

Director will delegate responsibilities, provide appropriate leadership, and work with the 

Governing Council, staff, parents, and community to effectively achieve the school’s 

goals and objectives. 

 
Curriculum Specialist  
The Curriculum Specialist will serve as the Chair of the College of Teachers.  The 
Curriculum Specialist must have served on a Waldorf-inspired faculty for at least one 
year.  In concert with the Director, this teacher/Curriculum Leader will have the 
responsibility to be a leader of the TMCS team of educators, guiding professional 
growth and improvement, and centering on individual and team growth, and the best 
practices of Waldorf education. In addition, this Learning Leader will serve as the 
school’s expert on Waldorf-inspired curriculum and Waldorf-methods teaching, and will 
also serve as a primary mentor to class teachers, and an advisor to the Director and 
Governing Council regarding Waldorf-methods curriculum. 
 
 
Director of Student Support 
The Director of Student Support must have a background in Special Education and a 
familiarity with social work and support services.  They must be familiar with a Waldorf-
inspired therapeutic support approach.  They must also have a strong background in 
New Mexico State Standards.   The role of special educator at TMCS is a dynamic 
position. They must be familiar with Waldorf-inspired education and have a New Mexico 
Certification in Special Education.   The Director of Student Support will work as part of 
a consensus driven, teacher led, and collaborative team. In addition to special 
education duties, special educators are expected to take on leadership roles, attend 
frequent staff meetings, assist in many aspects of curriculum design, and provide 
expertise.  They will report directly to the Director. 
 
 
 



Taos Mountain Charter School Appendices Page 15 
 

Director of Community Outreach 
The Director of Community of Outreach is responsible for community outreach.  One of 
the school's goals is to be an active member of the Taos community.  The Outreach 
Specialist will coordinate with local organizations and facilitate student participation on 
projects in particular the Friday Service Days on the first and last Friday of the month.  
TMCS aspires to have our students be a contributing and valuable part of the larger 
community.  The Director of Community Outreach will also work on networking to bring 
members of the Taos community into our school community.  The Community Outreach 
Director will report to the Director. 
 
 
TEACHING STAFF 

The Director will be responsible for hiring, supervising, and evaluating teachers and 

instructional assistants.  

 

K-12 LEAD CLASS TEACHER  

A lead class teacher is hired as the primary teacher for each class.  Each teacher will 
hold Waldorf certification or will enroll and complete a Waldorf Teacher Training 
program within five years of hire. The lead class teachers will hold appropriate state 
licensure as an educator or be enrolled in a New Mexico Alternative Licensure Program.    
The lead class teacher must be able to teach core academic subject areas which 
include mathematics, the arts (visual, drama, and music), language arts, science, 
history, social studies and geography.  
 
 
Additional desired qualifications and training will be determined by the TMCS Governing 
Council with recommendation by the TMCS Director.   TMCS will seek trained Waldorf 
teachers.  As mentioned previously, faculty members will meet weekly to discuss the life 
of the school and its students, and in order to provide time for ongoing professional 
development. TMCS aims to represent the organizational model of a “Professional 
Learning Community,” wherein faculty engages in peer mentorship, stimulating and 
motivating teachers to continually improve and develop their skills. This model also 
results in a high degree of self reflection, resulting in a school of engaged and mindful 
teachers. 
 
In addition to their primary role as class teachers, the faculty ensures the quality of the 
educational program and maintains the highest possible standards in the conduct of the 
school’s activities.  
 
Faculty Duties: 
1. Teach a Waldorf curriculum in alignment with the program of instruction, Mission and 
Methodologies of the school. 
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2. Integrate New Mexico State Common Core Standards into the curriculum in order to 
ensure that children are on track to proficiency each year. 
3. Assess students for mastery of performance objectives and track student progress. 
4. Keep accurate records of student progress and assessments toward meeting charter 
outcomes and State achievement targets. 
5. Provide remediation and advanced learning opportunities for students using available 
classroom resources, volunteers, peers, and individualized programs. 
6. Participate in school committees, development and implementation of IEPs, and 
Student Success Teams. 
7. Attend trainings and continuing education classes related to the program of 
instruction. 
8. Integrate teaching styles, philosophies, and methodologies outlined in the curricular 
emphasis into daily lessons. 
9. Attend weekly the faculty meetings to participate in peer mentoring, child studies, 
New Mexico Common Core State Standards curriculum integration and planning of 
school-wide themes, special events. 
10. Prepare lesson plans for teaching grade specific Main Lessons to students. 
 
 
SUBJECT SPECIALIST TEACHERS   
Our subject specialists may teach a variety of subjects, including, but not limited to, 
foreign languages, music, handwork, woodworking, games (PE), gardening, orchestra 
or strings, and eurythmy. Student assessments by subject specialists are included in the 
students’ end-of-year narrative reports provided by the lead class teacher, as well as in 
the parent teacher conferences that are held twice per year.   
 
 
 

APPENDIX E: GOVERNING BODY PERSONNEL POLICIES 

Proposed Personnel Policies 
Taos Mountain Charter School will develop an Employee Handbook including discipline 
and dues process.  Policies will be developed by the Director in accordance with 
guidelines in this charter application during the startup year. This handbook will be 
compliant with all federal and state regulatory requirements and with the School 
Personnel Act. 
 
The Personnel Policies will be written by the director by June15, 2012. The Governing 
Board will review the policies to have them approved before educational staff is hired. 
All polices will be in compliance with all federal and state requirements. 
 
LEGAL LIABILITY AND INSURANCE COVERAGE 
Taos Mountain Charter School will maintain adequate insurance coverage as 
addressed in 6.50.1 et al NMAC and by the Public Schools Insurance Authority Act, 22 
et seq. NMSA 1978. The New Mexico Public School Insurance Authority (NMPSIA) 
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provides insurance for employees’ benefits and property and liability coverage. Taos 
Mountain Charter School will provide Worker’s Compensation Insurance through 
NMPSIA and will adhere to all statutory regulations regarding application of this 
program. Premiums are determined for health, vision, dental and LTD coverage by the 
Authority and their staff with procedures set by statute. Property and liability coverage 
are determined by a claims loss ratio by the Authority and their insurance carrier. A 
memorandum of coverage is provided to the Insurance Authority for each fiscal year 
and forwarded to the provided under the risk insurance program. 
 
 

APPENDIX F: STUDENT DISCIPLINE POLICY 

Proposed Student Discipline Procedures 
The students discipline procedures will be written by the Director. The Governing Board 
will review the policies to have them ready for staff review. All polices will be in 
compliance with all federal and state requirements.  The policy will follow the principles 
outlined in our charter application. 

APPENDIX G-1: CONFLICT OF INTERST 

Proposed Conflict of Interest Policy 
 
Article I 

1. The purpose of this Board conflict of interest policy is to protect the organization’s 
interests when it is contemplating entering into a transaction or arrangement that 
might benefit the private interests of an employee, board member, or faculty 
member might result in a possible excess benefit transaction.  

2. This policy is intended to supplement, but not replace, any applicable state and 
federal laws governing conflicts of interest applicable to nonprofit and charitable 
organizations.  

 
Article II -- Definitions  
 

1. Interested person -- Any director, principal officer, or member of a committee 
with governing board delegated powers, who has a direct or indirect financial 
interest, as defined below, is an interested person.  

 
2. Financial interest -- A person has a financial interest if the person has, directly 

or indirectly, through business, investment, or family: 

a. An ownership or investment interest in any entity with which the organization 
has a transaction or arrangement,  

b. A compensation arrangement with MNA or with any entity or individual with 
which the organization has a transaction or arrangement, or  
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c. A potential ownership or investment interest in, or compensation arrangement 
with, any entity or individual with which the organization is negotiating a 
transaction or arrangement.  

 
 insubstantial. A financial interest is not necessarily a conflict of interest. A person 
who has a financial interest may have a conflict of interest only if the Board or 
Executive Committee decides that a conflict of interest exists, in accordance with 
this policy.  
  

 
3. Independent Director -- A director shall be considered “independent” for the 
purposes of this policy if he or she is “independent” as defined in the instructions 
for the IRS 990 form or, until such definition is available, the director --  

 
a. is not, and has not been for a period of at least three years, an employee of 
the organization or any entity in which the organization has a financial interest;  

 
b. does not directly or indirectly have a significant business relationship with the 
organization, which might affect independence in decision-making;  

 
c. is not employed as an executive of another corporation where any of the 
organization’s executive officers or employees serve on that corporation’s 
compensation committee; and  

 
d. does not have an immediate family member who is an executive officer or 
employee the organization or who holds a position that has a significant financial 
relationship with the organization.  

 
Article III -- Procedures  
1. Duty to Disclose -- In connection with any actual or possible conflict of 
interest, an interested person must disclose the existence of the financial interest 
and be given the opportunity to disclose all material facts to the Board or 
Executive Committee.  

 
2. Recusal of Self – Any director may recuse him or herself at any time from 
involvement in any decision or discussion in which the director believes he or she 
has or may have a conflict of interest, without going through the process for 
determining whether a conflict of interest exists.  

 
3. Determining Whether a Conflict of Interest Exists -- After disclosure of the 
financial interest and all material facts, and after any discussion with the 
interested person, he/she shall leave the Board or Executive Committee meeting 
while the determination of a conflict of interest is discussed and voted upon. The 
remaining Board or Executive Committee members shall decide if a conflict of 
interest exists.  
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4. Procedures for Addressing the Conflict of Interest  
 

a. An interested person may make a presentation at the Board or Executive 
Committee meeting, but after the presentation, he/she shall leave the meeting 
during the discussion of, and the vote on, the transaction or arrangement 
involving the possible conflict of interest.   
 

 
b. The Chairperson of the Board or Executive Committee shall, if appropriate, appoint a 
disinterested person or committee to investigate alternatives to the proposed 
transaction or arrangement.  
 
c. After exercising due diligence, the Board or Executive Committee shall determine 
whether MNA can obtain with reasonable efforts a more advantageous transaction or 
arrangement from a person or entity that would not give rise to a conflict of interest.  
 
d. If a more advantageous transaction or arrangement is not reasonably possible under 
circumstances not producing a conflict of interest, the Board or Executive Committee 
shall determine by a majority vote of the disinterested directors whether the transaction 
or arrangement is in MNA's best interest, for its own benefit, and whether it is fair and 
reasonable. In conformity with the above determination, it shall make its decision as to 
whether to enter into the transaction or arrangement.  
 
5. Violations of the Conflicts of Interest Policy  
 
a. If the Board or Executive Committee has reasonable cause to believe a member has 
failed to disclose actual or possible conflicts of interest, it shall inform the member of the 
basis for such belief and afford the member an opportunity to explain the alleged failure 
to disclose.  
 
b. If, after hearing the member's response and after making further investigation as 
warranted by the circumstances, the Board or Executive Committee determines the 
member has failed to disclose an actual or possible conflict of interest, it shall take 
appropriate disciplinary and corrective action.  
 
Article IV – Records of Proceedings The minutes of the Board and all committees 
with board delegated powers shall contain:  
a. The names of the persons who disclosed or otherwise were found to have a financial 
interest in connection with an actual or possible conflict of interest, the nature of the 
financial interest, any action taken to determine whether a conflict of interest was 
present, and the Board's or Executive Committee's decision as to whether a conflict of 
interest in fact existed.  
 
b. The names of the persons who were present for discussions and votes relating to the 
transaction or arrangement, the content of the discussion, including any alternatives to 
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the proposed transaction or arrangement, and a record of any votes taken in connection 
with the proceedings.  
 
Article V – Compensation  
a. A voting member of the Board who receives compensation, directly or indirectly, from 
MNA for services is precluded from voting on matters pertaining to that member's 
compensation.  
 
b. A voting member of any committee whose jurisdiction includes compensation matters 
and who receives compensation, directly or indirectly, from MNA for services is 
precluded from voting on matters pertaining to that member's compensation.  
 
c. No voting member of the Board or any committee whose jurisdiction includes 
compensation matters and who receives compensation, directly or indirectly, from MNA, 
either individually or collectively, is prohibited from providing information to any 
committee regarding compensation.  
 
Article VI – Annual Statements  
1. Each director, principal officer and member of a committee with Board delegated 
powers shall annually sign a statement which affirms such person:  
 
a. Has received a copy of the conflict of interest policy,  
 
b. Has read and understands the policy,  
 
c. Has agreed to comply with the policy, and  
 
d. Understands MNA is charitable and in order to maintain its federal tax exemption it 
must engage primarily in activities which accomplish one or more of its tax-exempt 
purposes.  
 
2. Each voting member of the Board shall annually sign a statement which declares 
whether such person is an independent director.  
 
3. If at any time during the year, the information in the annual statement changes 
materially, the director shall disclose such changes and revise the annual disclosure 
form.  
 
4. The Executive Committee shall regularly and consistently monitor and enforce 
compliance with this policy by reviewing annual statements and taking such other 
actions as are necessary for effective oversight.  
 
Article VII – Periodic Reviews To ensure MNA operates in a manner consistent with 
charitable purposes and does not engage in activities that could jeopardize its tax-
exempt status, periodic reviews shall be conducted. The periodic reviews shall, at a 
minimum, include the following subjects:  
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a. Whether compensation arrangements and benefits are reasonable, based on 
competent survey information (if reasonably available), and the result of arm's length 
bargaining.  
 
b. Whether partnerships, joint ventures, and arrangements with management 
organizations, if any, conform to MNA's written policies, are properly recorded, reflect 
reasonable investment or payments for goods and services, further charitable purposes 
and do not result in inurnment or impermissible private benefit or in an excess benefit 
transaction.  
 
Article VIII – Use of Outside Experts When conducting the periodic reviews as 
provided for in Article VII, MNA may, but need not, use outside advisors. If outside 
experts are used, their use shall not relieve the Board of its responsibility for ensuring 
periodic reviews are conducted.  
 
APPENDIX G-2: SAMPLE DISCLOSURE STATEMENT  
 

Taos Mountain Charter School 
CONFLICT OF INTEREST DISCLOSURE STATEMENT 

 
Preliminary note: In order to be more comprehensive, this statement of 
disclosure/questionnaire 
also requires you to provide information with respect to certain parties that are related to 
you. 
These persons are termed “affiliated persons” and include the following: 
 
a. your spouse, domestic partner, child, mother, father, brother or sister; 
b. any corporation or organization of which you are a board member, an officer, a 
partner, participate in management or are employed by, or are, directly or 
indirectly, a debt holder or the beneficial owner of any class of equity securities; 
and 
c. any trust or other estate in which you have a substantial beneficial interest or as to 
which you serve as a trustee or in a similar capacity. 
 
1. NAME OF EMPLOYEE OR BOARD MEMBER: (Please print) 
________________________________________________________________ 
 
2. CAPACITY: ______board of directors 
______executive committee 
______officer 
______committee member 
______staff (position): ____________ 
 
3. Have you or any of your affiliated persons provided services or property to 
____________ in the past year? 
_____YES _____NO 
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If yes, please describe the nature of the services or property and if an affiliated person 
is involved, the identity of the affiliated person and your relationship with that person: 
______________________________________________________________________
____________________________________________________________________ 
4. Have you or any of your affiliated persons purchased services or property from 
____________ i. Have you or any of your affiliated persons purchased services or 
property from ____________ in the past year? 
_____YES _____NO 
 
If yes, please describe the purchased services or property and if an affiliated person is 
involved, the identity of the affiliated person and your relationship with that person: 
______________________________________________________________________ 
______________________________________________________________________ 
 
5. Please indicate whether you or any of your affiliated persons had any direct or 
indirect interest in any business transaction(s) in the past year to which ____________ 
was or is a party? 
_____YES _____NO 
 
If yes, describe the transaction(s) and if an affiliated person is involved, the identity of 
the affiliated person and your relationship with that person: 
______________________________________________________________________
______________________________________________________________________ 
6. Were you or any of your affiliated persons indebted to pay money to ____________ 
at any time in the past year (other than travel advances or the like)? 
_____YES _____NO 
 
If yes, please describe the indebtedness and if an affiliated person is involved, the 
identity of the affiliated person and your relationship with that person: 
_____________________________________________________________________ 
_____________________________________________________________________ 
7. In the past year, did you or any of your affiliated persons receive, or become entitled 
to 
receive, directly or indirectly, any personal benefits from ____________ or as a result of 
your relationship with ____________, that in the aggregate could be valued in excess of 
$1,000, that were not or will not be compensation directly related to your duties to 
____________? 
_____YES _____NO 
 
If yes, please describe the benefit(s) and if an affiliated person is involved, the identity of 
the affiliated person and your relationship with that person: 
______________________________________________________________________ 
____________________________________________________________________ 
8. Are you or any of your affiliated persons a party to or have an interest in any pending 
legal proceedings involving ____________? 
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_____YES _____NO 
If yes, please describe the proceeding(s) and if an affiliated person is involved, the 
identity of the affiliated person and your relationship with that person: 
______________________________________________________________________ 
______________________________________________________________________ 
9. Are you aware of any other events, transactions, arrangements or other situations 
that have occurred or may occur in the future that you believe should be examined by 
Taos Mountain Charter School’s board or a duly constituted committee thereof in 
accordance with the terms and intent of Taos Mountain Charter School’s conflict of 
interest policy? 
_____YES _____NO 
 
If yes, please describe the situation(s) and if an affiliated person is involved, the identity 
of the affiliated person and your relationship with that person: 
______________________________________________________________________ 
______________________________________________________________________ 
I HERBY CONFIRM that I have read and understand Taos Mountain Charter School’s 
conflict of interest policy and that my responses to the above questions are complete 
and correct to the best of my information and belief. I agree that if I become aware of 
any information that might indicate that this disclosure is inaccurate or that I have not 
complied with this policy, I will notify Taos Mountain Charter School Board of Trustees 
immediately. 
___________________________________ __________________ 

 

APPENDIX H 

Not applicable 

APPENDIX I: PSFA Project Facility Documentation 

Under separate cover 

APPENDIX J: 910 B5 SEG Computation Revenue Estimate 

(Under separate cover) 

 

APPENDIX K: Five Year Budget Plan 

(Under separate cover) 

 

APPENDIX L: Proposed Salary Schedule for Licensed Staff 

(Under separate cover) 
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SUPPLEMENTARY APPENDICES 

APPENDIX M: ASSESSMENT TOOLS and ALIGNMENT OF CURRICULUM 

M-1: Whole-Child Rubric (Grades 1-8) (Under separate cover) 

M-2: Waldorf Mathematic Standards and Rubric, Grades 1-5 (Under separate 

cover) 

M-3: Waldorf Language Arts Standards and Rubric, Grades 1-5 (Under separate 

cover) 

M-4: Elements of a Waldorf School Second Grade Assessment (Under separate 

cover) 

APPENDIX N: COMPASSIONATE COMMUNICATION: JOHN CUNNIGHAM (Under 

separate cover) 

APPENDIX O: Ida Oberman: Learning from Steiner: The Relevance of Waldorf for 

Urban Public Education, 2007 (Under separate cover) 

APPENDIX P: LETTER OF INTENT (Under separate cover) 

 

 





























STATE EQUALIZATION GUARANTEE REVENUE ESTIMATE WORKSHEET 

BASED ON MEMBERSHIP PROJECTIONS

Charter Name Charter Number 

C & D & GRADE

3 & 4 Yr. DD 3 & 4 Yr. A/B C-GIFTED D-GIFTED *BASIC TOTAL

Kindergarten Program

ECE/KN 0.00

FDK 18.00 18.00

Basic Program

Grade  1 12.00 12.00

Grade  2 10.00 10.00

Grade  3 14.00 14.00

Grade  4 10.00 10.00

Grade  5 10.00 10.00

Grade  6 14.00 14.00

Grade  7 0.00 0.00

Grade  8 0.00 0.00

Grade  9 12.00 12.00

Grade 10 0.00 0.00

Grade 11 0.00 0.00

Grade 12 0.00 0.00

Totals 0.00 0.00 0.00 0.00 100.00

*INCLUDE STUDENTS RECEIVING A/B SERVICES ECE FTE 18.00

TOTAL GRADES 1-12 82.00

SUBTOTAL MEM 100.00

Y  

TOTAL MEM 100.00

N

ECE COST PROGRAM

FTE INDEX UNITS

Kindergarten

ECE, FDK-New, and FDK 18.00 1.44 25.920 Kindergarten Units 25.920

Basic Program (Grade Total)

Grade  01 12.00 1.20 14.400

Grade  02 10.00 1.18 11.800

Grade  03 14.00 1.18 16.520

Grade  04 10.00 1.045 10.450

Grade  05 10.00 1.045 10.450  

Grade  06 14.00 1.045 14.630

Grade  07   * 0.00 1.25 0.000

Grade  08   * 0.00 1.25 0.000

Grade  09   * 12.00 1.25 15.000

Grade  10   * 0.00 1.25 0.000

Grade  11   * 0.00 1.25 0.000

Grade  12   * 0.00 1.25 0.000

  * Includes Vocational Weighting

Basic Program Units 93.250

Special Education MEM Factor

C & C-Gifted 0.00 1.00 0.000

D & D-Gifted 0.00 2.00 0.000

3 & 4 Yr. DD 0.00 2.00 0.000

3 & 4 Yr. A/B 10.00 0.70 7.000

A/B MEM (Reg/Gifted) 10.00 0.70 7.000 Special Ed. Units 14.000

Adjusted Ancillary  FTE 0.00 25.00 Ancillary FTE Units 0.000

Total Special Education Units 14.000

Elementary Fine Arts Program

MEM Factor

88.00 0.0500 Fine Arts Program Units 4.400

Bilingual Program

HOURS MEM FTE Factor

1 0.00

2 0.00

3 0.00

Total Bilingual 0.00 0.00 0.500 Bilingual Units 0.000

(May not total more than the no. of students in grades K-12.)

Elementary P.E. Program

MEM Factor

0.00 0.060 Elementary P.E. Units 0.000

TOTAL MEMBERSHIP PROGRAM UNITS 137.570

T & E Index  (Oct 2012) 1.098

National Board Certified Teachers ADJUSTED PROGRAM UNITS 151.052

FTE: Factor

1.500 National Board Certified Teachers Units: 0.000

 

Size Adjustment Units District Size Adjustment Units 14.625

Charter Schools not eligible for District Size (14.625)

UNITS

Elementary/Mid/Jr. High  50.000 School Size Adjustment Units 50.000

Senior High  0.000  

District Size  14.625 Rural Isolation Units 0.000

New District Adjustment Units 0.000

At-Risk Units At-risk index MEM

2012-2013: 0.048 100.00  At Risk Units 4.800

Charter Schools Student Activities Growth Units 0.000

(Districts Only) MEM Factor

0.100 Charter Schools Student Activities Units 0.000

(Charters not eligible for CS Student Activities) 0.000

Home School Student Activities

(Districts Only) MEM Factor

0.100 Home School Student Activities Units 0.000

(Charters not eligible for Home School Student Activities) 0.000

TOTAL PROGRAM UNITS 205.852

Save Harmless Units 0.000

Taos Mountain Charter School

Is this a Charter School?

Is this for the 40th Day?



STATE EQUALIZATION GUARANTEE REVENUE ESTIMATE WORKSHEET 

BASED ON MEMBERSHIP PROJECTIONS

Projected Mem: 100.00 GRAND TOTAL UNITS 205.852

   (Enter the District Mem EXCLUDING Charter Mem)

× Unit Value $3,668.18

Projected Mem: 138.00

   (Enter the District Mem EXCLUDING Charter Mem)

PROGRAM COST $755,102.19

Projected Mem:

   (Enter the District Mem EXCLUDING Charter Mem) Non-categorical Revenue Credits:

Tax Levy (41110, 41113, 41114)

Federal Impact Aid (44103)

Federal Forest Reserve (44204)

Save-Harmless Data Total Non-Cat Rev Credits $0.00

2012-2013 40th Day TOTAL PROGRAM UNITS

(Not Grand Total Program Units) Less: 75% of Non-Categorical Revenue  Credits $0.00

Growth Data   

2012-13 Operating Budget Calculation Other Credits/Adjustments:

Op-Bud takes 10-11 40 Day compared to 11-12 Mem Proj. FTE Cash Balance Credit

40th Day Calculation 0.000 Energy Efficiency

Takes Prior Year 40th-Day and compares to Current Year 40th-Day Energy Efficiency Nenewable Bonds

Other Misc Credits

Total Other Credits $0.00

Less: Other Credits/Adjustments $0.00

($15,102.04)

SIZE ADJUSTMENT UNITS: PED 910B-5

1. ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH

List each school with a projected MEM (Basic 1-9 and Operational Fund Early Childhood FTE EXCLUDING SPECIAL ED.) of less than 200.

 ((200 – MEM)/200) × (1.0 × MEM) = UNITS

CODE GRADES MEM UNITS

K-9 100.00 50.000

0.000

0.000

0.000

0.000

0.000

TOTAL ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH UNITS 50.000

2. SENIOR HIGH SCHOOL

List each school with a projected MEM (Basic 7-12 EXCLUDING SP. ED.)  of less than 400 (program units will be computed using

the formula which yields the most units):  

((200 – MEM)/200) × (2.0 × MEM) = UNITS    or     ((400 – MEM)/400) × (1.6 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL SENIOR HIGH SCHOOL UNITS 0.000

3. RURAL ISOLATION

Based on district MEM (Basic 1-12, Special Education C and D, Non-Profit and Operational Fund Childhood FTE), a district is 

eligible for units if it has a MEM greater than 10,000 with a ratio of MEM to senior high schools less than 4,000:1.

(4,000  –  (MEM / Eligible Senior High Schools))  ×  0.5  =  UNITS

Enter the number of approved senior high schools (exclude alternative schools): N.A. 

Enter the number of approved senior high schools not eligible for senior high size units: 0.000

4. NEW DISTRICT ADJUSTMENT

If district is eligible, enter    YES     in the appropriate box.

YES? UNITS

a.  NEWLY CREATED SCHOOL DISTRICT 0.000

(MEM for current year) × .147 = UNITS

b.  DISTRICT WHOSE MEMBERSHIP DECREASES AS A RESULT OF A NEWLY CREATED DISTRICT

(MEM for prior year – MEM for current year) × .17 = UNITS 0.000

GROWTH & SAVE HARMLESS CALCULATION DATA

STATE EQUALIZATION GUARANTEE $740,000.15

SCHOOL NAME

Taos Mountain Charter School

SCHOOL NAME



Charter Name Charter Number 

C & D & GRADE

3 & 4 Yr. DD 3 & 4 Yr. A/B C-GIFTED D-GIFTED *BASIC TOTAL

Kindergarten Program

ECE/KN 0.00

FDK 18.00 18.00

Basic Program

Grade  1 14.00 14.00

Grade  2 14.00 14.00

Grade  3 14.00 14.00

Grade  4 14.00 14.00

Grade  5 14.00 14.00

Grade  6 13.00 13.00

Grade  7 12.00 12.00

Grade  8 0.00 0.00

Grade  9 13.00 13.00

Grade 10 12.00 12.00

Grade 11 0.00 0.00

Grade 12 0.00 0.00

Totals 0.00 0.00 0.00 0.00 138.00

*INCLUDE STUDENTS RECEIVING A/B SERVICES ECE FTE 18.00

TOTAL GRADES 1-12 120.00

SUBTOTAL MEM 138.00

Y  

TOTAL MEM 138.00

N

ECE COST PROGRAM

FTE INDEX UNITS

Kindergarten

ECE, FDK-New, and FDK 18.00 1.44 25.920 Kindergarten Units 25.920

Basic Program (Grade Total)

Grade  01 14.00 1.20 16.800

Grade  02 14.00 1.18 16.520

Grade  03 14.00 1.18 16.520

Grade  04 14.00 1.045 14.630

Grade  05 14.00 1.045 14.630  

Grade  06 13.00 1.045 13.585

Grade  07   * 12.00 1.25 15.000

Grade  08   * 0.00 1.25 0.000

Grade  09   * 13.00 1.25 16.250

Grade  10   * 12.00 1.25 15.000

Grade  11   * 0.00 1.25 0.000

Grade  12   * 0.00 1.25 0.000

  * Includes Vocational Weighting

Basic Program Units 138.935

Special Education MEM Factor

C & C-Gifted 0.00 1.00 0.000

D & D-Gifted 0.00 2.00 0.000

Taos Mountain Charter School

Is this a Charter School?

Is this for the 40th Day?



3 & 4 Yr. DD 0.00 2.00 0.000

3 & 4 Yr. A/B 0.00 0.70 0.000

A/B MEM (Reg/Gifted) 13.00 0.70 9.100 Special Ed. Units 9.100

Adjusted Ancillary  FTE 25.00 Ancillary FTE Units 0.000

Total Special Education Units 9.100

Elementary Fine Arts Program

MEM Factor

101.00 0.0500 Fine Arts Program Units 5.050

Bilingual Program

HOURS MEM FTE Factor

1 0.00

2 0.00

3 0.00

Total Bilingual 0.00 0.00 0.500 Bilingual Units 0.000

(May not total more than the no. of students in grades K-12.)

Elementary P.E. Program

MEM Factor

0.060 Elementary P.E. Units 0.000

TOTAL MEMBERSHIP PROGRAM UNITS 179.005

T & E Index  (Oct 2011) 1.098

National Board Certified Teachers ADJUSTED PROGRAM UNITS 196.547

FTE: Factor

1.500 National Board Certified Teachers Units: 0.000

 

Size Adjustment Units District Size Adjustment Units 19.986

Charter Schools not eligible for District Size (19.986)

UNITS

Elementary/Mid/Jr. High  0.000 School Size Adjustment Units 0.000

Senior High  0.000  

District Size  19.986 Rural Isolation Units 0.000

New District Adjustment Units 0.000

At-Risk Units At-risk index MEM

2012-2013: 0.048 138.00  At Risk Units 6.624

Charter Schools Student Activities Growth Units 69.390

(Districts Only) MEM Factor

0.100 Charter Schools Student Activities Units 0.000

(Charters not eligible for CS Student Activities) 0.000

Home School Student Activities

(Districts Only) MEM Factor

0.100 Home School Student Activities Units 0.000

(Charters not eligible for Home School Student Activities) 0.000

TOTAL PROGRAM UNITS 272.561



Save Harmless Units 0.000

Projected Mem: 138.00 GRAND TOTAL UNITS 272.561

   (Enter the District Mem EXCLUDING Charter Mem)

× Unit Value $3,778.23

Projected Mem: 174.00

   (Enter the District Mem EXCLUDING Charter Mem)

PROGRAM COST $1,029,796.89

Projected Mem:

   (Enter the District Mem EXCLUDING Charter Mem) Non-categorical Revenue Credits:

Tax Levy (41110, 41113, 41114)

Federal Impact Aid (44103)

Federal Forest Reserve (44204)

Save-Harmless Data Total Non-Cat Rev Credits $0.00

2012-2013 40th Day TOTAL PROGRAM UNITS

(Not Grand Total Program Units) Less: 75% of Non-Categorical Revenue  Credits $0.00

Growth Data   

2012-13 Operating Budget Calculation 69.390 Other Credits/Adjustments:

Op-Bud takes 10-11 40 Day compared to 11-12 Mem Proj. FTE Cash Balance Credit

40th Day Calculation 0.000 Energy Efficiency

Takes Prior Year 40th-Day and compares to Current Year 40th-Day Energy Efficiency Nenewable Bonds

Other Misc Credits

Total Other Credits $0.00

Less: Other Credits/Adjustments $0.00

($20,595.94)

SIZE ADJUSTMENT UNITS: PED 910B-5

ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH

List each school with a projected MEM (Basic 1-9 & Operational Fund Early Childhood FTE EXCLUDING SPECIAL ED) of less than 200

 ((200 – MEM)/200) × (1.0 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH UNITS 0.000

SCHOOL NAME

GROWTH & SAVE HARMLESS CALCULATION DATA

STATE EQUALIZATION GUARANTEE $1,009,200.96



SENIOR HIGH SCHOOL

List each school with a projected MEM (Basic 7-12 EXCLUDING SP. ED.)  of less than 400 (program units will be computed using

the formula which yields the most units):  

((200 – MEM)/200) × (2.0 × MEM) = UNITS    or     ((400 – MEM)/400) × (1.6 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL SENIOR HIGH SCHOOL UNITS 0.000

RURAL ISOLATION

Based on district MEM (Basic 1-12, Special Education C and D, Non-Profit and Operational Fund Childhood FTE), a district is 

eligible for units if it has a MEM greater than 10,000 with a ratio of MEM to senior high schools less than 4,000:1.

(4,000  –  (MEM / Eligible Senior High Schools))  ×  0.5  =  UNITS

Enter the number of approved senior high schools (exclude alternative schools): N.A. 

Enter the number of approved senior high schools not eligible for senior high size units: 0.000

NEW DISTRICT ADJUSTMENT

If district is eligible, enter    YES     in the appropriate box.

YES? UNITS

a.  NEWLY CREATED SCHOOL DISTRICT 0.000

(MEM for current year) × .147 = UNITS

b.  DISTRICT WHOSE MEMBERSHIP DECREASES AS A RESULT OF A NEWLY CREATED DISTRICT

(MEM for prior year – MEM for current year) × .17 = UNITS 0.000

SCHOOL NAME



Charter Name Charter Number 

C & D & GRADE

3 & 4 Yr. DD 3 & 4 Yr. A/B C-GIFTED D-GIFTED *BASIC TOTAL

Kindergarten Program

ECE/KN 0.00

FDK 20.00 20.00

Basic Program

Grade  1 15.00 15.00

Grade  2 15.00 15.00

Grade  3 15.00 15.00

Grade  4 15.00 15.00

Grade  5 15.00 15.00

Grade  6 14.00 14.00

Grade  7 14.00 14.00

Grade  8 14.00 14.00

Grade  9 13.00 13.00

Grade 10 12.00 12.00

Grade 11 12.00 12.00

Grade 12 0.00 0.00

Totals 0.00 0.00 0.00 0.00 174.00

*INCLUDE STUDENTS RECEIVING A/B SERVICES ECE FTE 20.00

TOTAL GRADES 1-12 154.00

SUBTOTAL MEM 174.00

Y  

TOTAL MEM 174.00

N

ECE COST PROGRAM

FTE INDEX UNITS

Kindergarten

ECE, FDK-New, and FDK 20.00 1.44 28.800 Kindergarten Units 28.800

Basic Program (Grade Total)

Grade  01 15.00 1.20 18.000

Grade  02 15.00 1.18 17.700

Grade  03 15.00 1.18 17.700

Grade  04 15.00 1.045 15.675

Grade  05 15.00 1.045 15.675  

Grade  06 14.00 1.045 14.630

Grade  07   * 14.00 1.25 17.500

Grade  08   * 14.00 1.25 17.500

Grade  09   * 13.00 1.25 16.250

Grade  10   * 12.00 1.25 15.000

Grade  11   * 12.00 1.25 15.000

Grade  12   * 0.00 1.25 0.000

  * Includes Vocational Weighting

Basic Program Units 180.630

Special Education MEM Factor

C & C-Gifted 0.00 1.00 0.000

D & D-Gifted 0.00 2.00 0.000

Taos Mountain Charter School

Is this a Charter School?

Is this for the 40th Day?



3 & 4 Yr. DD 0.00 2.00 0.000

3 & 4 Yr. A/B 0.00 0.70 0.000

A/B MEM (Reg/Gifted) 17.00 0.70 11.900 Special Ed. Units 11.900

Adjusted Ancillary  FTE 25.00 Ancillary FTE Units 0.000

Total Special Education Units 11.900

Elementary Fine Arts Program

MEM Factor

109.00 0.0500 Fine Arts Program Units 5.450

Bilingual Program

HOURS MEM FTE Factor

1 0.00

2 0.00

3 0.00

Total Bilingual 0.00 0.00 0.500 Bilingual Units 0.000

(May not total more than the no. of students in grades K-12.)

Elementary P.E. Program

MEM Factor

0.060 Elementary P.E. Units 0.000

TOTAL MEMBERSHIP PROGRAM UNITS 226.780

T & E Index  (Oct 2011) 1.098

National Board Certified Teachers ADJUSTED PROGRAM UNITS 249.004

FTE: Factor

1.500 National Board Certified Teachers Units: 0.000

 

Size Adjustment Units District Size Adjustment Units 24.965

Charter Schools not eligible for District Size (24.965)

UNITS

Elementary/Mid/Jr. High  0.000 School Size Adjustment Units 0.000

Senior High  0.000  

District Size  24.965 Rural Isolation Units 0.000

New District Adjustment Units 0.000

At-Risk Units At-risk index MEM

2012-2013: 0.048 174.00  At Risk Units 8.352

Charter Schools Student Activities Growth Units 29.150

(Districts Only) MEM Factor

0.100 Charter Schools Student Activities Units 0.000

(Charters not eligible for CS Student Activities) 0.000

Home School Student Activities

(Districts Only) MEM Factor

0.100 Home School Student Activities Units 0.000

(Charters not eligible for Home School Student Activities) 0.000

TOTAL PROGRAM UNITS 286.506



Save Harmless Units 0.000

Projected Mem: 174.00 GRAND TOTAL UNITS 286.506

   (Enter the District Mem EXCLUDING Charter Mem)

× Unit Value $3,891.57

Projected Mem: 190.00

   (Enter the District Mem EXCLUDING Charter Mem)

PROGRAM COST $1,114,958.77

Projected Mem:

   (Enter the District Mem EXCLUDING Charter Mem) Non-categorical Revenue Credits:

Tax Levy (41110, 41113, 41114)

Federal Impact Aid (44103)

Federal Forest Reserve (44204)

Save-Harmless Data Total Non-Cat Rev Credits $0.00

2012-2013 40th Day TOTAL PROGRAM UNITS

(Not Grand Total Program Units) Less: 75% of Non-Categorical Revenue  Credits $0.00

Growth Data   

2012-13 Operating Budget Calculation 29.150 Other Credits/Adjustments:

Op-Bud takes 10-11 40 Day compared to 11-12 Mem Proj. FTE Cash Balance Credit

40th Day Calculation 0.000 Energy Efficiency

Takes Prior Year 40th-Day and compares to Current Year 40th-Day Energy Efficiency Nenewable Bonds

Other Misc Credits

Total Other Credits $0.00

Less: Other Credits/Adjustments $0.00

($22,299.18)

SIZE ADJUSTMENT UNITS: PED 910B-5

ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH

List each school with a projected MEM (Basic 1-9 and Operational Fund Early Childhood FTE EXCLUDING SPECIAL ED.) of less than 200.

 ((200 – MEM)/200) × (1.0 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH UNITS 0.000

SCHOOL NAME

GROWTH & SAVE HARMLESS CALCULATION DATA

STATE EQUALIZATION GUARANTEE $1,092,659.60



SENIOR HIGH SCHOOL

List each school with a projected MEM (Basic 7-12 EXCLUDING SP. ED.)  of less than 400 (program units will be computed using

the formula which yields the most units):  

((200 – MEM)/200) × (2.0 × MEM) = UNITS    or     ((400 – MEM)/400) × (1.6 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL SENIOR HIGH SCHOOL UNITS 0.000

RURAL ISOLATION

Based on district MEM (Basic 1-12, Special Education C and D, Non-Profit and Operational Fund Childhood FTE), a district is 

eligible for units if it has a MEM greater than 10,000 with a ratio of MEM to senior high schools less than 4,000:1.

(4,000  –  (MEM / Eligible Senior High Schools))  ×  0.5  =  UNITS

Enter the number of approved senior high schools (exclude alternative schools): N.A. 

Enter the number of approved senior high schools not eligible for senior high size units: 0.000

NEW DISTRICT ADJUSTMENT

If district is eligible, enter    YES     in the appropriate box.

YES? UNITS

a.  NEWLY CREATED SCHOOL DISTRICT 0.000

(MEM for current year) × .147 = UNITS

b.  DISTRICT WHOSE MEMBERSHIP DECREASES AS A RESULT OF A NEWLY CREATED DISTRICT

(MEM for prior year – MEM for current year) × .17 = UNITS 0.000

SCHOOL NAME



Charter Name Charter Number 

C & D & GRADE

3 & 4 Yr. DD 3 & 4 Yr. A/B C-GIFTED D-GIFTED *BASIC TOTAL

Kindergarten Program

ECE/KN 0.00

FDK 20.00 20.00

Basic Program

Grade  1 16.00 16.00

Grade  2 16.00 16.00

Grade  3 16.00 16.00

Grade  4 16.00 16.00

Grade  5 16.00 16.00

Grade  6 15.00 15.00

Grade  7 15.00 15.00

Grade  8 15.00 15.00

Grade  9 12.00 12.00

Grade 10 12.00 12.00

Grade 11 11.00 11.00

Grade 12 10.00 10.00

Totals 0.00 0.00 0.00 0.00 190.00

*INCLUDE STUDENTS RECEIVING A/B SERVICES ECE FTE 20.00

TOTAL GRADES 1-12 170.00

SUBTOTAL MEM 190.00

Y  

TOTAL MEM 190.00

N

ECE COST PROGRAM

FTE INDEX UNITS

Kindergarten

ECE, FDK-New, and FDK 20.00 1.44 28.800 Kindergarten Units 28.800

Basic Program (Grade Total)

Grade  01 16.00 1.20 19.200

Grade  02 16.00 1.18 18.880

Grade  03 16.00 1.18 18.880

Grade  04 16.00 1.045 16.720

Grade  05 16.00 1.045 16.720  

Grade  06 15.00 1.045 15.675

Grade  07   * 15.00 1.25 18.750

Grade  08   * 15.00 1.25 18.750

Grade  09   * 12.00 1.25 15.000

Grade  10   * 12.00 1.25 15.000

Grade  11   * 11.00 1.25 13.750

Grade  12   * 10.00 1.25 12.500

  * Includes Vocational Weighting

Basic Program Units 199.825

Special Education MEM Factor

C & C-Gifted 0.00 1.00 0.000

D & D-Gifted 0.00 2.00 0.000

Taos Mountain Charter School

Is this a Charter School?

Is this for the 40th Day?



3 & 4 Yr. DD 0.00 2.00 0.000

3 & 4 Yr. A/B 0.00 0.70 0.000

A/B MEM (Reg/Gifted) 19.00 0.70 13.300 Special Ed. Units 13.300

Adjusted Ancillary  FTE 25.00 Ancillary FTE Units 0.000

Total Special Education Units 13.300

Elementary Fine Arts Program

MEM Factor

115.00 0.0500 Fine Arts Program Units 5.750

Bilingual Program

HOURS MEM FTE Factor

1 0.00

2 0.00

3 0.00

Total Bilingual 0.00 0.00 0.500 Bilingual Units 0.000

(May not total more than the no. of students in grades K-12.)

Elementary P.E. Program

MEM Factor

0.060 Elementary P.E. Units 0.000

TOTAL MEMBERSHIP PROGRAM UNITS 247.675

T & E Index  (Oct 2011) 1.098

National Board Certified Teachers ADJUSTED PROGRAM UNITS 271.947

FTE: Factor

1.500 National Board Certified Teachers Units: 0.000

 

Size Adjustment Units District Size Adjustment Units 27.146

Charter Schools not eligible for District Size (27.146)

UNITS

Elementary/Mid/Jr. High  0.000 School Size Adjustment Units 0.000

Senior High  0.000  

District Size  27.146 Rural Isolation Units 0.000

New District Adjustment Units 0.000

At-Risk Units At-risk index MEM

2012-2013: 0.048 190.00  At Risk Units 9.120

Charter Schools Student Activities Growth Units 5.090

(Districts Only) MEM Factor

0.100 Charter Schools Student Activities Units 0.000

(Charters not eligible for CS Student Activities) 0.000

Home School Student Activities

(Districts Only) MEM Factor

0.100 Home School Student Activities Units 0.000

(Charters not eligible for Home School Student Activities) 0.000

TOTAL PROGRAM UNITS 286.157



Save Harmless Units 0.000

Projected Mem: 190.00 GRAND TOTAL UNITS 286.157

   (Enter the District Mem EXCLUDING Charter Mem)

× Unit Value $4,008.32

Projected Mem: 194.00

   (Enter the District Mem EXCLUDING Charter Mem)

PROGRAM COST $1,147,008.63

Projected Mem:

   (Enter the District Mem EXCLUDING Charter Mem) Non-categorical Revenue Credits:

Tax Levy (41110, 41113, 41114)

Federal Impact Aid (44103)

Federal Forest Reserve (44204)

Save-Harmless Data Total Non-Cat Rev Credits $0.00

2012-2013 40th Day TOTAL PROGRAM UNITS

(Not Grand Total Program Units) Less: 75% of Non-Categorical Revenue  Credits $0.00

Growth Data   

2012-13 Operating Budget Calculation 5.090 Other Credits/Adjustments:

Op-Bud takes 10-11 40 Day compared to 11-12 Mem Proj. FTE Cash Balance Credit

40th Day Calculation 0.000 Energy Efficiency

Takes Prior Year 40th-Day and compares to Current Year 40th-Day Energy Efficiency Nenewable Bonds

Other Misc Credits

Total Other Credits $0.00

Less: Other Credits/Adjustments $0.00

($22,940.17)

SIZE ADJUSTMENT UNITS: PED 910B-5

ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH

List each school with a projected MEM (Basic 1-9 and Operational Fund Early Childhood FTE EXCLUDING SPECIAL ED.) of less than 200.

 ((200 – MEM)/200) × (1.0 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH UNITS 0.000

SCHOOL NAME

GROWTH & SAVE HARMLESS CALCULATION DATA

STATE EQUALIZATION GUARANTEE $1,124,068.46



SENIOR HIGH SCHOOL

List each school with a projected MEM (Basic 7-12 EXCLUDING SP. ED.)  of less than 400 (program units will be computed using

the formula which yields the most units):  

((200 – MEM)/200) × (2.0 × MEM) = UNITS    or     ((400 – MEM)/400) × (1.6 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL SENIOR HIGH SCHOOL UNITS 0.000

RURAL ISOLATION

Based on district MEM (Basic 1-12, Special Education C and D, Non-Profit and Operational Fund Childhood FTE), a district is 

eligible for units if it has a MEM greater than 10,000 with a ratio of MEM to senior high schools less than 4,000:1.

(4,000  –  (MEM / Eligible Senior High Schools))  ×  0.5  =  UNITS

Enter the number of approved senior high schools (exclude alternative schools): N.A. 

Enter the number of approved senior high schools not eligible for senior high size units: 0.000

NEW DISTRICT ADJUSTMENT

If district is eligible, enter    YES     in the appropriate box.

YES? UNITS

a.  NEWLY CREATED SCHOOL DISTRICT 0.000

(MEM for current year) × .147 = UNITS

b.  DISTRICT WHOSE MEMBERSHIP DECREASES AS A RESULT OF A NEWLY CREATED DISTRICT

(MEM for prior year – MEM for current year) × .17 = UNITS 0.000

SCHOOL NAME



Charter Name Charter Number 

C & D & GRADE

3 & 4 Yr. DD 3 & 4 Yr. A/B C-GIFTED D-GIFTED *BASIC TOTAL

Kindergarten Program

ECE/KN 0.00

FDK 20.00 20.00

Basic Program

Grade  1 16.00 16.00

Grade  2 16.00 16.00

Grade  3 16.00 16.00

Grade  4 16.00 16.00

Grade  5 16.00 16.00

Grade  6 16.00 16.00

Grade  7 15.00 15.00

Grade  8 15.00 15.00

Grade  9 12.00 12.00

Grade 10 12.00 12.00

Grade 11 12.00 12.00

Grade 12 12.00 12.00

Totals 0.00 0.00 0.00 0.00 194.00

*INCLUDE STUDENTS RECEIVING A/B SERVICES ECE FTE 20.00

TOTAL GRADES 1-12 174.00

SUBTOTAL MEM 194.00

Y  

TOTAL MEM 194.00

N

ECE COST PROGRAM

FTE INDEX UNITS

Kindergarten

ECE, FDK-New, and FDK 20.00 1.44 28.800 Kindergarten Units 28.800

Basic Program (Grade Total)

Grade  01 16.00 1.20 19.200

Grade  02 16.00 1.18 18.880

Grade  03 16.00 1.18 18.880

Grade  04 16.00 1.045 16.720

Grade  05 16.00 1.045 16.720  

Grade  06 16.00 1.045 16.720

Grade  07   * 15.00 1.25 18.750

Grade  08   * 15.00 1.25 18.750

Grade  09   * 12.00 1.25 15.000

Grade  10   * 12.00 1.25 15.000

Grade  11   * 12.00 1.25 15.000

Grade  12   * 12.00 1.25 15.000

  * Includes Vocational Weighting

Basic Program Units 204.620

Special Education MEM Factor

C & C-Gifted 0.00 1.00 0.000

D & D-Gifted 0.00 2.00 0.000

Taos Mountain Charter School

Is this a Charter School?

Is this for the 40th Day?



3 & 4 Yr. DD 0.00 2.00 0.000

3 & 4 Yr. A/B 0.00 0.70 0.000

A/B MEM (Reg/Gifted) 19.00 0.70 13.300 Special Ed. Units 13.300

Adjusted Ancillary  FTE 25.00 Ancillary FTE Units 0.000

Total Special Education Units 13.300

Elementary Fine Arts Program

MEM Factor

116.00 0.0500 Fine Arts Program Units 5.800

Bilingual Program

HOURS MEM FTE Factor

1 0.00

2 0.00

3 0.00

Total Bilingual 0.00 0.00 0.500 Bilingual Units 0.000

(May not total more than the no. of students in grades K-12.)

Elementary P.E. Program

MEM Factor

0.060 Elementary P.E. Units 0.000

TOTAL MEMBERSHIP PROGRAM UNITS 252.520

T & E Index  (Oct 2011) 1.098

National Board Certified Teachers ADJUSTED PROGRAM UNITS 277.267

FTE: Factor

1.500 National Board Certified Teachers Units: 0.000

 

Size Adjustment Units District Size Adjustment Units 27.689

Charter Schools not eligible for District Size (27.689)

UNITS

Elementary/Mid/Jr. High  0.000 School Size Adjustment Units 0.000

Senior High  0.000  

District Size  27.689 Rural Isolation Units 0.000

New District Adjustment Units 0.000

At-Risk Units At-risk index MEM

2012-2013: 0.048 194.00  At Risk Units 9.312

Charter Schools Student Activities Growth Units 0.000

(Districts Only) MEM Factor

0.100 Charter Schools Student Activities Units 0.000

(Charters not eligible for CS Student Activities) 0.000

Home School Student Activities

(Districts Only) MEM Factor

0.100 Home School Student Activities Units 0.000

(Charters not eligible for Home School Student Activities) 0.000

TOTAL PROGRAM UNITS 286.579



Save Harmless Units 0.000

Projected Mem: 194.00 GRAND TOTAL UNITS 286.579

   (Enter the District Mem EXCLUDING Charter Mem)

× Unit Value $4,128.57

Projected Mem: 194.00

   (Enter the District Mem EXCLUDING Charter Mem)

PROGRAM COST $1,183,161.15

Projected Mem:

   (Enter the District Mem EXCLUDING Charter Mem) Non-categorical Revenue Credits:

Tax Levy (41110, 41113, 41114)

Federal Impact Aid (44103)

Federal Forest Reserve (44204)

Save-Harmless Data Total Non-Cat Rev Credits $0.00

2012-2013 40th Day TOTAL PROGRAM UNITS

(Not Grand Total Program Units) Less: 75% of Non-Categorical Revenue  Credits $0.00

Growth Data   

2012-13 Operating Budget Calculation 0.000 Other Credits/Adjustments:

Op-Bud takes 10-11 40 Day compared to 11-12 Mem Proj. FTE Cash Balance Credit

40th Day Calculation 0.000 Energy Efficiency

Takes Prior Year 40th-Day and compares to Current Year 40th-Day Energy Efficiency Nenewable Bonds

Other Misc Credits

Total Other Credits $0.00

Less: Other Credits/Adjustments $0.00

($23,663.22)

SIZE ADJUSTMENT UNITS: PED 910B-5

ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH

List each school with a projected MEM (Basic 1-9 and Operational Fund Early Childhood FTE EXCLUDING SPECIAL ED.) of less than 200.

 ((200 – MEM)/200) × (1.0 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL ELEMENTARY/MIDDLE SCHOOL/JUNIOR HIGH UNITS 0.000

SCHOOL NAME

GROWTH & SAVE HARMLESS CALCULATION DATA

STATE EQUALIZATION GUARANTEE $1,159,497.93



SENIOR HIGH SCHOOL

List each school with a projected MEM (Basic 7-12 EXCLUDING SP. ED.)  of less than 400 (program units will be computed using

the formula which yields the most units):  

((200 – MEM)/200) × (2.0 × MEM) = UNITS    or     ((400 – MEM)/400) × (1.6 × MEM) = UNITS

CODE GRADES MEM UNITS

0.000

0.000

0.000

0.000

0.000

0.000

TOTAL SENIOR HIGH SCHOOL UNITS 0.000

RURAL ISOLATION

Based on district MEM (Basic 1-12, Special Education C and D, Non-Profit and Operational Fund Childhood FTE), a district is 

eligible for units if it has a MEM greater than 10,000 with a ratio of MEM to senior high schools less than 4,000:1.

(4,000  –  (MEM / Eligible Senior High Schools))  ×  0.5  =  UNITS

Enter the number of approved senior high schools (exclude alternative schools): N.A. 

Enter the number of approved senior high schools not eligible for senior high size units: 0.000

NEW DISTRICT ADJUSTMENT

If district is eligible, enter    YES     in the appropriate box.

YES? UNITS

a.  NEWLY CREATED SCHOOL DISTRICT 0.000

(MEM for current year) × .147 = UNITS

b.  DISTRICT WHOSE MEMBERSHIP DECREASES AS A RESULT OF A NEWLY CREATED DISTRICT

(MEM for prior year – MEM for current year) × .17 = UNITS 0.000

SCHOOL NAME



Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Compensation

11000 1000 51100 1411 Salaries Expense:  Teachers Grades 1-12 $280,000.00 7.00 $370,800.00 9.00 $466,796.00 11.00 $524,508.96 12.00 $585,264.58 13.00

11000 1000 51100 1412 Salaries Expense:  Teachers Special Education $20,000.00 0.50 $20,600.00 0.50 $21,218.00 0.50 $31,827.00 0.75 $32,781.81 0.75

11000 1000 51100 1413 Salaries Expense:  Teachers Early Childhood Ed. $40,000.00 1.00 $41,200.00 1.00 $42,436.00 1.00 $43,709.08 1.00 $45,020.35 1.00

11000 1000 51100 1414 Salaries Expense:  Teachers Preschool (Excludes Special Ed.)

11000 1000 51100 1415 Salaries Expense:  Teachers Vocational and Technical

11000 1000 51100 1416 Salaries Expense:  Teachers Other Instruction $60,000.00 2.00 $62,000.00 2.00 $93,000.00 3.00 $124,000.00 3.50 $127,720.00 3.50

11000 1000 51100 1611 Salaries Expense:  Substitutes Sick Leave $4,000.00 $5,000.00 $5,800.00 $6,000.00 $6,000.00

11000 1000 51100 1612 Salaries Expense:  Substitutes Other Leave $1,000.00  $1,200.00  $1,800.00  $2,000.00  $2,000.00  

11000 1000 51100 1613 Salaries Expense:  Separation Pay

11000 1000 51100 1618 Salaries Expense:  Athletics

11000 1000 51100 1621 Salaries Expense:  Summer School/After School

11000 1000 51100 1624 Salaries Expense:  Activities Salaries

11000 1000 51100 1711 Salaries Expense:  Instructional Assistants Grades 1-12

11000 1000 51100 1712 Salaries Expense:  Instructional Assistants Special Ed.

11000 1000 51100 1713 Salaries Expense:  Instructional Assistants ECE $20,000.00 1.00 $20,600.00 1.00 $21,218.00 1.00 $21,854.54 1.00 $22,510.18 1.00

11000 1000 51100 1714 Salaries Expense:  Inst Asst. Preschool (Excludes Spec. Ed.)

Total:  Personnel Services Compensation $425,000.00 11.50 $521,400.00 13.50 $652,268.00 16.50 $753,899.58 18.25 $821,296.92 19.25

Personnel Services - Employee Benefits

11000 1000 52111 0000 Educational Retirement $12,000.00 $14,838.00 $18,703.50 $21,422.18 $23,415.45

11000 1000 52112 0000 ERA - Retiree Health

11000 1000 52210 0000 FICA Payments $32,512.50 $39,887.10 $49,898.50 $57,673.32 $62,829.21

11000 1000 52220 0000 Medicare Payments

11000 1000 52311 0000 Health and Medical Premiums $52,800.00 $62,400.00 $76,800.00 $84,000.00 $88,800.00

11000 1000 52312 0000 Life

11000 1000 52313 0000 Dental

11000 1000 52314 0000 Vision

11000 1000 52315 0000 Disability

11000 1000 52316 0000 Other Insurance - SUI, SDI $5,244.00 $5,260.00 $5,284.00 $5,298.00 $5,306.00

11000 1000 52500 0000 Unemployment Compensation

11000 1000 52710 0000 Workers Compensation Premium - for ALL staff $2,500.00 $2,500.00 $2,800.00 $2,800.00 $3,000.00

11000 1000 52720 0000 Workers Compensation Employer's Fee $500.00 $500.00 $500.00 $500.00 $500.00

11000 1000 52730 0000 Workers Compensation (Self Insured)

11000 1000 52911 0000 Cafeteria Plan Fees

11000 1000 52912 0000 Employee Assistance Programs

11000 1000 52913 0000 Workers Compensation Employee Fees

11000 1000 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services Employee Benefits $105,556.50 $125,385.10 $153,986.00 $171,693.50 $183,850.67

Purchased Professional and Technical Services

11000 1000 53414 0000 Other Professional Services - Visiting Educators $2,500.00 $2,500.00 $5,000.00 $5,000.00 $5,000.00

11000 1000 53711 0000 Other Charges

Total:  Purchased Professional and Tech Services $2,500.00 $2,500.00 $5,000.00 $5,000.00 $5,000.00

Other Purchased Services

11000 1000 55813 0000 Employee Travel - Non-Teachers

11000 1000 55814 0000 Employee Training - Non-Teachers

11000 1000 55817 0000 Student Travel

11000 1000 55818 0000 Other Travel - Non-Employees

11000 1000 55819 0000 Employee Travel - Teachers $3,450.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

11000 1000 55820 0000 Employee Training - Teachers $7,500.00 $8,000.00 $8,500.00 $9,000.00 $9,500.00

11000 1000 55914 0000 Contracts - Interagency

11000 1000 55915 0000 Other Contract Services

Total:  Other Purchased Services $10,950.00 $13,000.00 $13,500.00 $14,000.00 $14,500.00

Supplies

11000 1000 56112 0000 Other Textbooks $2,500.00 $2,500.00 $2,500.00 $2,800.00 $2,800.00

11000 1000 56113 0000 Software $500.00 $500.00 $500.00 $500.00 $500.00

11000 1000 56118 0000 General Supplies and Materials $12,500.00 $15,625.00 $18,750.00 $21,875.00 $25,000.00

Total:  Supplies $15,500.00 $18,625.00 $21,750.00 $25,175.00 $28,300.00

Property

11000 1000 57331 0000 Fixed Assets (more than $5,000)

11000 1000 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 1000 $559,506.50 11.50 $680,910.10 13.50 $846,504.00 16.50 $969,768.08 18.25 $1,052,947.59 19.25

Function-1000 -  Instruction

TOTAL:  INSTRUCTION
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Compensation

11000 2100 51100 1211 Salaries Expense:  Coordinator/Subject Matter Specialist

11000 2100 51100 1214 Salaries Expense:  Guidance Counselors/Social Workers

11000 2100 51100 1215 Salaries Expense:  Registered Nurse

11000 2100 51100 1216 Salaries Expense:  Health Assistants

11000 2100 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2100 51100 1218 Salaries Expense:  School/Student Support

11000 2100 51100 1311 Salaries Expense:  Diagnostician

11000 2100 51100 1312 Salaries Expense:  Speech Therapist

11000 2100 51100 1313 Salaries Expense:  Occupational Therapist

11000 2100 51100 1314 Salaries Expense:  Physical Therapist/Recreational Therapist

11000 2100 51100 1315 Salaries Expense:  Psychologist Counselors

11000 2100 51100 1316 Salaries Expense:  Audiologists

11000 2100 51100 1317 Salaries Expense:  Interpreters

11000 2100 51100 1318 Salaries Expense:  Specialists

11000 2100 51100 1319 Salaries Expense:  Special Ed. Assistants

11000 2100 51100 1511 Salaries Expense:  Data Processing

Total:  Personnel Services - Compensation $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 2100 52111 0000 Educational Retirement

11000 2100 52112 0000 ERA - Retiree Health

11000 2100 52210 0000 FICA Payments

11000 2100 52220 0000 Medicare Payments

11000 2100 52311 0000 Health and Medical Premiums

11000 2100 52312 0000 Life

11000 2100 52313 0000 Dental

11000 2100 52314 0000 Vision

11000 2100 52315 0000 Disability

11000 2100 52316 0000 Other Insurance - SUI, SDI

11000 2100 52500 0000 Unemployment Compensation

11000 2100 52710 0000 Workers Compensation Premium

11000 2100 52720 0000 Workers Compensation Employer's Fee

11000 2100 52730 0000 Workers Compensation (Self Insured)

11000 2100 52911 0000 Cafeteria Plan Fees

11000 2100 52912 0000 Employee Assistance Programs

11000 2100 52913 0000 Workers Compensation Employee Fees

11000 2100 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Professional and Technical Services

11000 2100 53211 0000 Diagnosticians - Contracted $3,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

11000 2100 53212 0000 Speech Therapists - Contracted $10,000.00 $10,000.00 $12,500.00 $12,500.00 $15,000.00

11000 2100 53213 0000 Occupational Therapists - Contracted $2,500.00 $2,500.00 $5,000.00 $5,000.00 $5,000.00

11000 2100 53214 0000 Physical/Recreational Therapists - Contracted

11000 2100 53215 0000 Psychologists/Counselors - Contracted

11000 2100 53215 0000 Psychologists/Counselors - Contracted

11000 2100 53216 0000 Audiologists - Contracted

11000 2100 53217 0000 Interpreters - Contracted

11000 2100 53218 0000 Specialists - Contracted $2,000.00 $3,000.00 $4,000.00 $5,000.00 $5,000.00

11000 2100 53219 0000 Special Ed Assistants (Non-Instructional) - Contracted

11000 2100 53414 0000 Other Professional Services

Total:  Purchased Professional and Tech Services $17,500.00 $20,500.00 $26,500.00 $27,500.00 $30,000.00

Purchased Professional and Technical Services

11000 2100 53414 0000 Other Professional Services

11000 2100 53711 0000 Other Charges

Total:  Support Services - Students $0.00 $0.00 $0.00 $0.00 $0.00

Other Purchased Services

11000 2100 55200 0000 Property/Liability Insurance

11000 2100 55813 0000 Employee Travel - Non-Teachers

11000 2100 55814 0000 Employee Training - Non-Teachers

11000 2100 55818 0000 Other Travel - Non-Employees

11000 2100 55914 0000 Contracts - Interagency

11000 2100 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Function-2100 -  Support Services -  Students
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Supplies

11000 2100 56113 0000 Software

11000 2100 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

Property

11000 2100 57331 0000 Fixed Assets (more than $5,000)

11000 2100 57332 0000 Supply Assets ($5,000 or less)

Total: Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2100 TOTAL:  SUPPORT SERVICES - STUDENTS $17,500.00 0.00 $20,500.00 0.00 $26,500.00 0.00 $27,500.00 0.00 $30,000.00 0.00

Personnel Services - Compensation

11000 2200 51100 1211 Salaries Expense:  Coordinator/Subject Matter Specialist

11000 2200 51100 1212 Salaries Expense:  Library/Media Specialist

11000 2200 51100 1213 Salaries Expense:  Library/Media Assistants

11000 2200 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2200 51100 1511 Salaries Expense:  Data Processing

Total:  Support Services - Instruction $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 2200 52111 0000 Educational Retirement

11000 2200 52112 0000 ERA - Retiree Health

11000 2200 52210 0000 FICA Payments

11000 2200 52220 0000 Medicare Payments

11000 2200 52311 0000 Health and Medical Premiums

11000 2200 52312 0000 Life

11000 2200 52313 0000 Dental

11000 2200 52314 0000 Vision

11000 2200 52315 0000 Disability

11000 2200 52316 0000 Other Insurance

11000 2200 52500 0000 Unemployment Compensation

11000 2200 52710 0000 Workers Compensation Premium

11000 2200 52720 0000 Workers Compensation Employer's Fee

11000 2200 52730 0000 Workers Compensation (Self Insured)

11000 2200 52911 0000 Cafeteria Plan Fees

11000 2200 52912 0000 Employee Assistance Programs

11000 2200 52913 0000 Workers Compensation Employee Fees

11000 2200 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Professional and Technical Services

11000 2200 53414 0000 Other Professional Services

11000 2200 53711 0000 Other Charges

Total:  Purchased Professional and Tech Services $0.00 $0.00 $0.00 $0.00 $0.00

Other Purchased Services

11000 2200 55813 0000 Employee Travel - Non-Teachers

11000 2200 55814 0000 Employee Training - Non-Teachers

11000 2200 55818 0000 Other Travel - Non-Employees

11000 2200 55914 0000 Contracts - Interagency

11000 2200 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Supplies

11000 2200 56113 0000 Software

11000 2200 56114 0000 Library And Audio-Visual $1,500.00 $1,500.00 $1,800.00 $1,800.00 $1,800.00

11000 2200 56118 0000 General Supplies and Materials

Total:  Supplies $1,500.00 $1,500.00 $1,800.00 $1,800.00 $1,800.00

Property

11000 2200 57331 0000 Fixed Assets (more than $5,000)

11000 2200 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2200 TOTAL:  SUPPORT SERVICES - INSTRUCTION $1,500.00 0.00 $1,500.00 0.00 $1,800.00 0.00 $1,800.00 0.00 $1,800.00 0.00

Function-2200 -  Support Services - Instruction
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Compensation

11000 2300 51100 1113

Salaries Expense:  Administrative Associates - 

Development/Outreach $17,500.00 0.50 $18,025.00 0.50 $27,037.50 ,75 $27,848.63 0.75 $28,684.08 0.75

11000 2300 51100 1114 Salaries Expense:  Administrative Assistants

11000 2300 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2300 51100 1511 Salaries Expense:  Data Processing

Total:  Personnel Services - Compensation $17,500.00 0.50 $18,025.00 0.50 $27,037.50 0.00 $27,848.63 0.75 $28,684.08 0.75

Personnel Services - Employee Benefits

11000 2300 52111 0000 Educational Retirement

11000 2300 52112 0000 ERA - Retiree Health

11000 2300 52210 0000 FICA Payments $1,338.75 $1,378.91 $2,068.37 $2,130.42 $2,194.33

11000 2300 52220 0000 Medicare Payments

11000 2300 52311 0000 Health and Medical Premiums

11000 2300 52312 0000 Life

11000 2300 52313 0000 Dental

11000 2300 52314 0000 Vision

11000 2300 52315 0000 Disability

11000 2300 52316 0000 Other Insurance - SUI and SDI $358.00 $368.50 $548.75 $564.97 $581.68

11000 2300 52500 0000 Unemployment Compensation

11000 2300 52710 0000 Workers Compensation Premium

11000 2300 52720 0000 Workers Compensation Employer's Fee

11000 2300 52730 0000 Workers Compensation (Self Insured)

11000 2300 52911 0000 Cafeteria Plan Fees

11000 2300 52912 0000 Employee Assistance Programs

11000 2300 52913 0000 Workers Compensation Employee Fees

11000 2300 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $1,696.75 $1,747.41 $2,617.12 $2,695.39 $2,776.01

Purchased Professional and Technical Services

11000 2300 53411 0000 Auditing

11000 2300 53412 0000 Bond/Board Elections

11000 2300 53413 0000 Legal

11000 2300 53414 0000 Other Professional Services

11000 2300 53711 0000 Other Charges

Total:  Purchased Professional and Tech Services $0.00 $0.00 $0.00 $0.00 $0.00

Other Purchased Services

11000 2300 55400 0000 Advertising

11000 2300 55811 0000 Board Travel

11000 2300 55812 0000 Board Training

11000 2300 55813 0000 Employee Travel - Non-Teachers

11000 2300 55814 0000 Employee Training - Non-Teachers

11000 2300 55818 0000 Other Travel - Non-Employees

11000 2300 55914 0000 Contracts - Interagency

11000 2300 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Supplies

11000 2300 56113 0000 Software

11000 2300 56115 0000 Board Expenses

11000 2300 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

Property

11000 2300 57331 0000 Fixed Assets (more than $5,000)

11000 2300 57332 0000 Supply Assets ($5,000 or less)

Total: Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2300 TOTAL:  GENERAL ADMINISTRATION $19,196.75 0.50 $19,772.41 0.50 $29,654.62 0.00 $30,544.02 0.75 $31,460.10 0.75

Personnel Services - Compensation

11000 2400 51100 1112 Salaries Expense:  Principal $40,000.00 1.00 $41,200.00 1.00 $42,436.00 1.00 $43,709.08 1.00 $45,020.35 1.00

11000 2400 51100 1211 Salaries Expense:  Coordinator/Subject Matter Specialist - Stipend

11000 2400 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants $15,000.00 0.60 $15,450.00 0.60 $23,250.00 0.75 $23,947.50 0.75 $31,930.00 1.00

11000 2400 51100 1511 Salaries Expense:  Data Processing

Total:  Personnel Services - Compensation $55,000.00 1.60 $56,650.00 1.60 $65,686.00 1.75 $67,656.58 1.75 $76,950.35 2.00

Function-2300 -  General Administration

Function-2400 -  School Administration
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Employee Benefits

11000 2400 52111 0000 Educational Retirement $1,200.00 $1,236.00 $1,273.08 $1,311.27 $2,308.51

11000 2400 52112 0000 ERA - Retiree Health

11000 2400 52210 0000 FICA Payments $4,207.50 $4,333.73 $5,024.98 $5,175.73 $5,886.70

11000 2400 52220 0000 Medicare Payments

11000 2400 52311 0000 Health and Medical Premiums $4,800.00 $4,800.00 $4,800.00 $4,800.00 $9,600.00

11000 2400 52312 0000 Life

11000 2400 52313 0000 Dental

11000 2400 52314 0000 Vision

11000 2400 52315 0000 Disability

11000 2400 52316 0000 Other Insurance - SUI and SDI $760.80 $769.80 $927.00 $940.95 $1,102.60

11000 2400 52500 0000 Unemployment Compensation

11000 2400 52710 0000 Workers Compensation Premium

11000 2400 52720 0000 Workers Compensation Employer's Fee

11000 2400 52730 0000 Workers Compensation (Self Insured)

11000 2400 52911 0000 Cafeteria Plan Fees

11000 2400 52912 0000 Employee Assistance Programs

11000 2400 52913 0000 Workers Compensation Employee Fees

11000 2400 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $10,968.30  $11,139.53  $12,025.06  $12,227.95  $18,897.81  

Purchased Professional and Technical Services

11000 2400 53414 0000 Other Professional Services - Curriculum Specialist Stipend $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

11000 2400 53711 0000 Other Charges

Total:  Purchased Professional and Technical Services $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

Other Purchased Services

11000 2400 55813 0000 Employee Travel - Non-Teachers $300.00 $500.00 $500.00 $500.00 $500.00

11000 2400 55814 0000 Employee Training - Non-Teachers $1,500.00 $1,500.00 $1,500.00 $1,500.00 $2,000.00

11000 2400 55914 0000 Contracts - Interagency

11000 2400 55915 0000 Other Contract Services

Total:  Other Purchased Services $1,800.00 $2,000.00 $2,000.00 $2,000.00 $2,500.00

Supplies

11000 2400 56113 0000 Software

11000 2400 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

Property

11000 2400 57331 0000 Fixed Assets (more than $5,000)

11000 2400 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2400 TOTAL:  SCHOOL ADMINISTRATION $72,768.30 1.60 $74,789.53 1.60 $84,711.06 1.75 $86,884.53 1.75 $103,348.16 2.00

Personnel Services - Compensation

11000 2500 51100 1113

Salaries Expense:  Administrative Associates - 

Development/Outreach

11000 2500 51100 1114 Salaries Expense:  Administrative Assistants

11000 2500 51100 1115 Salaries Expense:  Assoc. Supt.-Fin./Business Manager

11000 2500 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2500 51100 1220 Salaries Expense:  Business Office Support

11000 2500 51100 1511 Salaries Expense:  Data Processing

Total:  Personnel Services - Compensation $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 2500 52111 0000 Educational Retirement

11000 2500 52112 0000 ERA - Retiree Health

11000 2500 52210 0000 FICA Payments

11000 2500 52220 0000 Medicare Payments

11000 2500 52311 0000 Health and Medical Premiums

11000 2500 52312 0000 Life

11000 2500 52313 0000 Dental

11000 2500 52314 0000 Vision

11000 2500 52315 0000 Disability

11000 2500 52316 0000 Other Insurance

11000 2500 52500 0000 Unemployment Compensation

11000 2500 52710 0000 Workers Compensation Premium

11000 2500 52720 0000 Workers Compensation Employer's Fee

11000 2500 52730 0000 Workers Compensation (Self Insured)

11000 2500 52911 0000 Cafeteria Plan Fees

11000 2500 52912 0000 Employee Assistance Programs

11000 2500 52913 0000 Workers Compensation Employee Fees

11000 2500 52914 0000 Deferred Sick Leave Reserve

Function-2500 - Central Services
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Purchased Professional and Technical Services

11000 2500 53414 0000

Other Professional Services - Contracted Business 

Services/Consulting $50,000.00 $50,000.00 $50,000.00 $52,000.00 $52,000.00

11000 2500 53711 0000 Other Charges

Total:  Purchased Professional and Technical Services $50,000.00 $50,000.00 $50,000.00 $52,000.00 $52,000.00

Other Purchased Services

11000 2500 55400 0000 Advertising $2,500.00 $2,500.00 $2,500.00 $2,500.00 $2,500.00

11000 2500 55813 0000 Employee Travel - Non-Teachers $300.00 $500.00 $500.00 $500.00 $500.00

11000 2500 55814 0000 Employee Training - Non-Teachers $1,500.00 $2,000.00 $2,000.00 $2,000.00 $2,000.00

11000 2500 55914 0000 Contracts - Interagency

11000 2500 55915 0000 Other Contract Services

Total:  Other Purchased Services $4,300.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

Supplies

11000 2500 56113 0000 Software

11000 2500 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

Property

11000 2500 57331 0000 Fixed Assets (more than $5,000)

11000 2500 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2500 TOTAL:  CENTRAL SERVICES $54,300.00 0.00 $55,000.00 0.00 $55,000.00 0.00 $57,000.00 0.00 $57,000.00 0.00

Personnel Services - Compensation

11000 2600 51100 1113 Salaries Expense:  Administrative Associates

11000 2600 51100 1114 Salaries Expense:  Administrative Assistants

11000 2600 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2600 51100 1219 Salaries Expense:  Duty Personnel

11000 2600 51100 1614 Salaries Expense:  Maintenance

11000 2600 51100 1615 Salaries Expense:  Custodial $10,000.00 0.50 $10,300.00 0.50 $10,609.00 0.50 $15,913.50 0.75 $16,390.91 0.75

11000 2600 51100 1623 Salaries Expense:  Crosswalk Guards

Total:  Personnel Services - Compensation $10,000.00 0.50 $10,300.00 0.50 $10,609.00 0.50 $15,913.50 0.75 $16,390.91 0.75

Personnel Services - Employee Benefits

11000 2600 52111 0000 Educational Retirement

11000 2600 52112 0000 ERA - Retiree Health

11000 2600 52210 0000 FICA Payments $765.00 $787.95 $811.59 $1,217.38 $1,253.90

11000 2600 52220 0000 Medicare Payments

11000 2600 52311 0000 Health and Medical Premiums

11000 2600 52312 0000 Life

11000 2600 52313 0000 Dental

11000 2600 52314 0000 Vision

11000 2600 52315 0000 Disability

11000 2600 52316 0000 Other Insurance

11000 2600 52500 0000 Unemployment Compensation

11000 2600 52710 0000 Workers Compensation Premium

11000 2600 52720 0000 Workers Compensation Employer's Fee

11000 2600 52730 0000 Workers Compensation (Self Insured)

11000 2600 52911 0000 Cafeteria Plan Fees

11000 2600 52912 0000 Employee Assistance Programs

11000 2600 52913 0000 Workers Compensation Employee Fees

11000 2600 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $765.00 $787.95 $811.59 $1,217.38 $1,253.90

Purchased Professional and Technical Services

11000 2600 53711 0000 Other Charges

Total:  Purchased Professional and Tech Services $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Property Services

11000 2600 54311 0000 Maintenance & Repair - Furniture/Fixtures/Equipment

11000 2600 54312 0000 Maintenance & Repair - Buildings and Grounds

11000 2600 54313 0000 Maintenance & Repair - Vehicles

11000 2600 54411 0000 Electricity

11000 2600 54412 0000 Natural Gas (Buildings)

11000 2600 54413 0000 Propane/Butane (Buildings)

11000 2600 54414 0000 Other Energy (Buildings)

11000 2600 54415 0000 Water/Sewage

11000 2600 54416 0000 Communication Services

11000 2600 54610 0000 Rental - Land and Buildings

11000 2600 54620 0000 Rental - Equipment and Vehicles

11000 2600 54630 0000 Rental - Computers and Related Equipment

Total:  Purchased Property Services $0.00 $0.00 $0.00 $0.00 $0.00

Function-2600 - Operation and Maintenance of Plant
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Other Purchased Services

11000 2600 55200 0000 Property/Liability Insurance

11000 2600 55813 0000 Employee Travel - Non-Teachers

11000 2600 55814 0000 Employee Training - Non-Teachers

11000 2600 55914 0000 Contracts - Interagency

11000 2600 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Supplies

11000 2600 56113 0000 Software

11000 2600 56118 0000 General Supplies and Materials $2,500.00 $2,500.00 $3,000.00 $3,500.00 $4,000.00

11000 2600 56210 0000 Natural Gas (Vehicles)

11000 2600 56211 0000 Gasoline

11000 2600 56212 0000 Diesel Fuel

11000 2600 56213 0000 Propane (Vehicles)

11000 2600 56214 0000 Lubricants/Anti-Freeze

11000 2600 56215 0000 Tires/Tubes

11000 2600 56216 0000 Maintenance Supplies/Parts

Total:  Supplies $2,500.00 $2,500.00 $3,000.00 $3,500.00 $4,000.00

Property

11000 2600 57331 0000 Fixed Assets (more than $5,000)

11000 2600 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 2600 TOTAL:  OPERATION AND MAINTENANCE OF PLANT $13,265.00 0.50 $13,587.95 0.50 $14,420.59 0.50 $20,630.88 0.75 $21,644.81 0.75

Personnel Services - Compensation

11000 2700 51100 1113 Salaries Expense:  Administrative Associates

11000 2700 51100 1114 Salaries Expense:  Administrative Assistants

11000 2700 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 2700 51100 1319 Salaries Expense:  Special Ed. Assistants

Total:  Personnel Services - Compensation $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 2700 52111 0000 Educational Retirement

11000 2700 52112 0000 ERA - Retiree Health

11000 2700 52210 0000 FICA Payments

11000 2700 52220 0000 Medicare Payments

11000 2700 52311 0000 Health and Medical Premiums

11000 2700 52312 0000 Life

11000 2700 52313 0000 Dental

11000 2700 52314 0000 Vision

11000 2700 52315 0000 Disability

11000 2700 52316 0000 Other Insurance

11000 2700 52500 0000 Unemployment Compensation

11000 2700 52710 0000 Workers Compensation Premium

11000 2700 52720 0000 Workers Compensation Employer's Fee

11000 2700 52730 0000 Workers Compensation (Self Insured)

11000 2700 52911 0000 Cafeteria Plan Fees

11000 2700 52912 0000 Employee Assistance Programs

11000 2700 52913 0000 Workers Compensation Employee Fees

11000 2700 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Professional and Technical Services

11000 2700 53711 0000 Other Charges

Total:  Purchased Professional and Technical Services $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Property Services

11000 2700 55111 0000 Transportation Per-Capita Feeders

11000 2700 55112 0000 Transportation Contractors

Total:  Purchased Property Services $0.00 $0.00 $0.00 $0.00 $0.00

11000 2700 TOTAL:  STUDENT TRANSPORTATION $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

11000 2000 $178,530.05 2.60 $185,149.89 2.60 $212,086.27 2.25 $224,359.43 3.25 $245,253.07 3.50TOTAL:  SUPPORT SERVICES

Function-2700 - Student Transportation
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Compensation

11000 3100 51100 1113 Salaries Expense:  Administrative Associates

11000 3100 51100 1114 Salaries Expense:  Administrative Assistants

11000 3100 51100 1217 Salaries Expense:  Secretary, Clerical, Technical Assistants

11000 3100 51100 1617 Salaries Expense:  Food Service

Total:  Personnel Services - Compensation $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 3100 52111 0000 Educational Retirement

11000 3100 52112 0000 ERA - Retiree Health

11000 3100 52210 0000 FICA Payments

11000 3100 52220 0000 Medicare Payments

11000 3100 52311 0000 Health and Medical Premiums

11000 3100 52312 0000 Life

11000 3100 52313 0000 Dental

11000 3100 52314 0000 Vision

11000 3100 52315 0000 Disability

11000 3100 52316 0000 Other Insurance

11000 3100 52500 0000 Unemployment Compensation

11000 3100 52710 0000 Workers Compensation Premium

11000 3100 52720 0000 Workers Compensation Employer's Fee

11000 3100 52730 0000 Workers Compensation (Self Insured)

11000 3100 52911 0000 Cafeteria Plan Fees

11000 3100 52912 0000 Employee Assistance Programs

11000 3100 52913 0000 Workers Compensation Employee Fees

11000 3100 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Professional and Technical Services

11000 3100 53411 0000 Auditing

11000 3100 53413 0000 Legal

11000 3100 53414 0000 Other Professional Services

11000 3100 53711 0000 Other Charges

Total:  Purchased Professional and Tech Services $0.00 $0.00 $0.00 $0.00 $0.00

Purchased Property Services

11000 3100 54311 0000 Maintenance & Repair - Furniture/Fixtures/Equipment

11000 3100 54312 0000 Maintenance & Repair - Buildings and Grounds

11000 3100 54313 0000 Maintenance & Repair - Vehicles

11000 3100 54411 0000 Electricity

11000 3100 54412 0000 Natural Gas (Buildings)

11000 3100 54413 0000 Propane/Butane (Buildings)

11000 3100 54414 0000 Other Energy (Buildings)

11000 3100 54415 0000 Water/Sewage

11000 3100 54416 0000 Communication Services

11000 3100 54610 0000 Rental - Land and Buildings

11000 3100 54620 0000 Rental - Equipment and Vehicles

11000 3100 54630 0000 Rental - Computers and Related Equipment

Total:  Purchased Property Services $0.00 $0.00 $0.00 $0.00 $0.00

Other Purchased Services

11000 3100 55813 0000 Employee Travel - Non-Teachers

11000 3100 55814 0000 Employee Training - Non-Teachers

11000 3100 55914 0000 Contracts - Interagency

11000 3100 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Supplies

11000 3100 56113 0000 Software

11000 3100 56116 0000 Food

11000 3100 56117 0000 Non-Food

11000 3100 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

Property

11000 3100 57331 0000 Fixed Assets (more than $5,000)

11000 3100 57332 0000 Supply Assets ($5,000 or less)

Total:  Property $0.00 $0.00 $0.00 $0.00 $0.00

11000 3100 TOTAL:  FOOD SERVICES OPERATIONS $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Function-3100 - Food Service Operations

Function-3100 - Food Service Operations
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Charter's Five Year Budget Plan 

FUND FUNCTION OBJECT

JOB 

CLASS OBJECT DESCRIPTION

PROJ. AMT 

(YEAR 1) FTE

PROJ. AMT 

(YEAR 2) FTE

PROJ. AMT 

(YEAR 3) FTE

PROJ. AMT 

(YEAR 4) FTE

PROJ. AMT 

(YEAR 5) FTE

11000  EXPENDITURES

Personnel Services - Compensation

11000 3300 51100 1619 Salaries Expense:  Adult Education

11000 3300 51100 1620 Salaries Expense:  Recreation

11000 3300 51100 1621 Salaries Expense:  Summer School/After School

11000 3300 51100 1622 Salaries Expense:  Bus Drivers

11000 3300 51100 1625 Salaries Expense:  Extended Services to Students

Total: Personnel Services - Compensation $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

Personnel Services - Employee Benefits

11000 3300 52111 0000 Educational Retirement

11000 3300 52112 0000 ERA - Retiree Health

11000 3300 52210 0000 FICA Payments

11000 3300 52220 0000 Medicare Payments

11000 3300 52311 0000 Health and Medical Premiums

11000 3300 52312 0000 Life

11000 3300 52313 0000 Dental

11000 3300 52314 0000 Vision

11000 3300 52315 0000 Disability

11000 3300 52316 0000 Other Insurance

11000 3300 52500 0000 Unemployment Compensation

11000 3300 52710 0000 Workers Compensation Premium

11000 3300 52720 0000 Workers Compensation Employer's Fee

11000 3300 52730 0000 Workers Compensation (Self Insured)

11000 3300 52911 0000 Cafeteria Plan Fees

11000 3300 52912 0000 Employee Assistance Programs

11000 3300 52913 0000 Workers Compensation Employee Fees

11000 3300 52914 0000 Deferred Sick Leave Reserve

Total:  Personnel Services - Employee Benefits $0.00 $0.00 $0.00 $0.00 $0.00

Other Purchased Services

11000 3300 55200 0000 Property/Liability Insurance

11000 3300 55813 0000 Employee Travel - Non-Teachers

11000 3300 55814 0000 Employee Training - Non-Teachers

11000 3300 55817 0000 Student Travel

11000 3300 55818 0000 Other Travel - Non-Employees

11000 3300 55914 0000 Contracts - Interagency

11000 3300 55915 0000 Other Contract Services

Total:  Other Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00

Supplies

11000 3300 56118 0000 General Supplies and Materials

Total:  Supplies $0.00 $0.00 $0.00 $0.00 $0.00

11000 3300 TOTAL:  COMMUNITY SERVICES OPERATIONS $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

11000 3000 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00 $0.00 0.00

11000 $738,036.55 14.10 $866,059.99 16.10 $1,058,590.27 18.75 $1,194,127.51 21.50 $1,298,200.66 22.75

Function-3300 - Community Services Operations

TOTAL:  OPERATION OF NON-INSTRUCTIONAL SERVICES

TOTAL:  OPERATIONAL FUND
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