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Cooperative Educational Services

CES

Ancillary Services Contract
2021-2022 School Year

This contract (s made and entered into on the 1st day of July 2021 between the Board of Directors of Cooperative Educationai Services,
herein called CES, a local public body, whose principal place of business is located at 10601 Research Road SE, Albuguerque, NM 87123,
and The Great Academy herein called the LEA (Local Education Agency). This contract is governed by the laws of the State of New

Mexico, both as to interpretation and performance. The terms of this contract shall commence at 12:00 a.m., local time in
Albuguerque, New Mexico, on the date signed by both parties, and shall continue until its expiration or termination which, in either
case, shall be no [ater than 11:59 p.m. on the 30th day of June 2022, unless this contract is extended to provide ESY services in 2022,

This contract is between CES and the LEA, for the services referenced on the Institution Allocation. It is not intended to provide any
third-party, including service providers, any rights, claims or benefits.

In consideration of the mutual covenants set forth below, CES and the LEA acknowledge and agree:

1
2
3.
4.

10.

11.

12,
13.
14.

15,
16.

17,
18.

19.

CES shall schedule and initiate delivery of services as soon as practicable based on availability of service providers.

The LEA shall identify the services required on the institution Alfocation and agrees to pay for services based on the attached

rate schedule. A purchase order {PO) must be on file prior to the commencement of services.

If both parties agree to amendment of the Institution Allocation, the PO will be amended accordingly or reissued.

Non-intradistrict travel (NIDT} is reflected in the Institution Allocation at the request and approval of the LEA and at a set rate

established by CES. If approved, payment for intradistrict travel (IDT) mileage between schools within the LEA shall be at CES’

established mileage rate, Time spent in travel between the LEA's schools shall be at the provider’s hourly rate. These feesare

not included in the Institution Allocation and are in addition to the fees in the Institution Aflocation.

When the service provider is required by the LEA to prepare documentation for Medicaid reimbursement, the additional time

shall be charged at the rate established in the Institution Allocation when the additional time required is beyond the service

provider’s regular allocation.

CES shall provide only appropriately certified, licensed and/or registered providers. Copies of all certificates, licenses and/or

registrations of service providers will be provided to the LEA upon request.

CES shall complete a background check and maintain criminal history afiidavit completed by the service provider. Fingerprint

background checks must be completed by the LEA.

CES service providers who are retirees through the New Mexico Educational Retirement Board (NMERB) may be subject to

additional application requirements through NMERB. CES is simply obligated to remind its service providers of this possible

obiig(atior; and its possible requirement to obtain signature verification by district administration as the “local administrative

unit (LAU).”

CES does not tolerate discrimination by its service providers against any person on any basis prohibited by law in the

Eerformance of this contract. Conversely, CES expects that its service providers would not experience discrimination on any
asis prohibited by law.

The LEA agrees to submit payment within twenty-five (25) days of receipt of invoice. Late payments may incur additional

administrative fees, and may result in reassignment of service providers by CES. The LEA is aware that it has access to service

providers’ electronic timesheets to audit at any time and prior to invoicing.

The LEA may nullify this contract if there is a reduction in the funding formula; a reduction in the ancillary allocation by the

New Mexico Public Education Department {PED); a reduction in student need as verified by the students’ [EPs; or the student

has withdrawn from the school.

The LEA shall provide normal and customary support and assistance to the service provider to facilitate delivery of service,

The LEA shall facilitate and expedite any internal and external processes, as may be necessary, to ensure execution of this

contract, and timely payment for the services provided.

The LEA shall provide adequate space for the related service provider to work. Space for diagnosticians, school psychologists,

psychologists, and social workers shali assure confidentiality and be free from distraction.

Days missed due to the LEA's canceling of school or inclement weather conditions will be made up if requasted by the LEA.

Neither party shall be considered in breach of this contract if it is unable to perform any of its obligations under this centract

due to causes beyond its control and through no fault or negligence. Further, neither Party shail be liable to the other Party

for any consequential, indirect or punitive damages. Any contract or equitahle damages are otherwise limited to the amount

of compensation paid by the LEA to CES during the fiscal year in which the event giving rise to a claim for damages occurred,

The duration of this contract is for the school year identified above. This contract shall not be altered, changed, or amended

except by instrument in writing and signed by the parties hereto,

This contract may be terminated by either party by providing written notice at least thirty (30) days prior to the date of

tﬁrmination. Any work scheduled or provided by CES prior to the date of termination shall be paid at the rates established in

this contract.

CES, like districts, expends firancial and human resources to recruit and retain staff to support districts’ andillary needs. We

appreciate districts refraining from recruiting our staff as they incur termination fees within a contracted year.

IN WITNESS WHEREOF, the parties duly and legally authorized to make and execute this cantract have executed this contract on the date set forth

above.

{Qn behalf of The Great Academy)

June 21, 2021

Date

J0sper MahoWS Ereasne Dwbcipr

Printedf Name

o

Position

Choans 05/17/2021

a4

David Chavez, CES Executive Direw Date
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MEMORANDUM OF EMPLOYMENT

NAME: Denise Garcia DATE OF EMPLOYMENT: 07/01/2021
PAY RATE: _$29.44 /HOUR DATE PAY RATE BEGAN: 07/01/2021

POSITION: Business Qffice Support/SPED EA

EXPECTED SCHEDULE: Monday- Thursday 8:00-am — 5:30pm & Fridav 9:00am- 2:00pm
JOB DESCRIPTION:

-

Orient students to their coursework and communicating course and school requirements. This includes
communicating via email, phone, and mail.

Track student attendance and communicate with students and/or parents.

Augment course content in the form of remediation, modification, and enrichment.
Implement student's [EPs and attend IEP conferences, as needed.

All assistant business manager duties

Meetings with students and/or parents, as scheduled including but not limited to home visits.

Grade student work and enter grades into an online grade book in a timely manner (no more than three
days without an update in grade book).

Assistance with Short Cycle and State Testing.

Contribute to and complete student report cards.
Communicate with teachers and administrators as needed.
Collaborate with other teachers and school personnel.
Attending all meetings as scheduled.

All other duties assigned by the Executive Director.

I UNDERSTAND AND AGREE THAT THIS MEMORANDUM OF EMPLOYMENT IS NOT
INTENDED AS A CONTRACT AND I AM AN “AT WILL” EMPLOYEE AT The GREAT Academy.
FURTHER I ACKNOWLEDGE AND ACCEPT THAT 1 AM EMPLOYED BY The GREAT Academy

i
A

AND MAY BE TERMINATED AT ANY TIME IN ACCORDANCE WITH THE NEW MEXICO
SCHO ﬁ{ﬁL ACT.
!

Date. 6/29/2021

(Eniployee/s\Signature

Denise\Garcia

Employee’s Printed Name



The

GREAT
Academy

The GREAT Academy, a New Mexico public charter school, located in Albuquerque, New Mexico

and _Jeannine Kammann-Soon _ of Albuguerque, New Mexico, agree to the following terms and conditions
for the position of Teacher,

1.

This contract begins July 26, 2021 and ends May 27, 2022 as specified by the Administration
and Board of Directors in its calendar, subject to adjustment for required make up days. The
salary for this school year 2021-2022 shall be paid to the Teacher in 26 installments, beginning
August 13, 2021 and ending on June 28, 2022.

The Teacher shall present himselffherself for such duties and at such times and places as
designated by the Administration.

In accordance with the Board of Director's approved salary schedule which complies with the
New Mexico School Personnel Act, for use during the school year 2021-2022, the Teacher's
salary based upon the following factors: MA+45 Level | Teaching License, _5 vyears of
allowable experience, and 1.0 FTE, the base prorated salary is $ 43,596.28 plus an additional
14% ($6,103.48) of base salary for selling prep time back fo the school totaling to $49,699.76
and subject to the approved budget. The Teacher's credentials and other qualifications are
subject to verification and, in the event of any error or incorrect computation, appropriate
adjustment of this contract wili be made after consultation with the Teacher. The contract
salary for the school year 2021--2022, is based upon a school year of: _ 161 teaching days
plus 18 non-teaching, Professional Development days for a total of 179 working days. For
each day's absence from duty not included in sick leave or compensated for, deductions shall
be made in accordance with the rules and regulations of the governing council.

The goveming council may, but shall not be required to, increase prospectively, but not
retroactively, the salary for any school year governed by the terms of this contract if revenues
are available to the charter school for that school year. Any increase is subject to budgetary
approval by the New Mexico Public Education Department. Notwithstanding the above, the
Board of Directors shall further have the authority, for any school year governed by the terms
of this contract and for which a salary increase is mandated by the New Mexico Legislature
and the charter school meets conditions as specified by the Legislature for allocating such
increase, to implement salary adjustments during the school year in accordance with a salary
schedule adopted by the Board of Directors in accordance with the Legislative guidelines for

that year. Any adjustment is subject to budgetary approval by the New Mexico Public
Education Department.

The salary described in Paragraph #3 shall be subject to applicable laws of the State of New
Mexico. This contact may be cancelled for cause, including unsatisfactory work performance,
incompetence, insubordination, physical or menta! inability to perform the required duties or for
any other good and just cause provided that any such cancellation may be effected only in
accordance with the School Personnel Act, NMSA 1978 §22-10A-1 et seq. as may he



amended and any applicable rules and regulations of the New Mexico Public Education
Department.

5. This contract may also be cancelled for cause not personal to the Teacher when a reduction in
personne! is required as a result of decreased enrollment or a decrease or revision of
educational programs or insufficient legislative appropriation, budget decrease, or authorization
being made by the state and/or federal government for the performance of contract, Any such
reduction in force shall be made in accordance with applicable New Mexico law .

6. The Teacher's first ninety (90) work days of employment are on a trial basis and are
considered a continuation of the employment selection process. This ninety (90) work days
probationary period provides the school an opportunity to observe and evaluate employee.
During this probationary period, the employee is considered *at will' employee at The GREAT

Academy and the school may terminate employment immediately, with or without cause and
with or without notice.

7. The Teacher will furnish the following as required: (a) proper license for the position to be
held; (b} an official transcript showing the Teacher's education record and training; (c) such
health certificates, and background check, as may be required by law; (d) any other
information required by the Board of Directors or Administration. Failure to furnish any of the
foregoing items fisted herein within 30 days of the contract start date may result in cancellation

of this salary offer in accordance with the New Mexico School Personnel Act as NMSA 1978
§22-10A-3 (2003).

8. The Teacher shall accept or reject the salary offer within 24 hours from receipt of such offer of
contract. The Teacher’s acceptance shall be indicated by his/her signature below.

3 The Teacher will give the Board of Directors thirty (30) calendar days written notice of intention
to resign. Failure to give such notice will entitle the administration, in its discretion, to file a
written complaint with the New Mexico Public Education Department requesting suspension or
revocation of the Teacher's New Mexico Teacher's Instructor License, or other licensing with
the State of New Mexico as applicable to the Teacher position described herein.

Account Code: 11000-1000-51100-1010-536001-1411

By: TN etz Date: - 0712612021

Executive Dir’ectorlPrincipal

By: Waw:: 07/26/2021
\_ // Teacher &




The
GREAT
Academy

The GREAT Academy, a New Mexico public charter school, located in Albuguerque, New Mexico

and Brittany Lohmeier  of Albuquerque, New Mexico, agree to the following terms and conditions for the

position of_Special Education Teacher.

1.

This contract begins July 26, 2021 and ends May 27, 2022 as specified by the Administration
and Board of Directors in its calendar, subject to adjustment for required make up days. The
salary for this school year 2021-2022 shall be paid to the Teacher in 26 installments, beginning
August 13, 2021 and ending on June 28, 2022,

The Teacher shall present himselffherself for such duties and at such times and places as
designated by the Administration.

In accordance with the Board of Director's approved salary schedule which complies with the
New Mexico School Personnel Act, for use during the school year 2021-2022, the Teacher’s
salary based upon the following factors: MA+15 Level Il Teaching License, _ 10 years of
allowable experience, and 1.0 FTE, the base prorated salary is $.53,600.00 and subject to the
approved budget. The Teacher's credentials and other qualifications are subject to verification
and, in the event of any error or incorrect computation, appropriate adjustment of this contract
will be made after consultation with the Teacher. The contract salary for the school year 2021-
2022, is based upon a school year of: _ 161 teaching days plus 18 non-teaching,
Professional Development days for a total of _179 _ working days. For each day's absence
from duty not included in sick leave or compensated for, deductions shall be made in
accordance with the rules and regulations of the governing council.

The governing council may, but shall not be required to, increase prospectively, but not
retroactively, the salary for any school year governed by the terms of this contract if revenues
are available to the charter school for that school year. Any increase is subject to budgetary
approval by the New Mexico Public Education Department. Notwithstanding the above, the
Board of Directors shall further have the authority, for any school year governed by the terms
of this contract and for which a salary increase is mandated by the New Mexico Legislature
and the charter school meets conditions as specified by the Legislature for allocating such
increase, to implement salary adjustments during the school year in accordance with a salary
schedule adopted by the Board of Directors in accordance with the Legislative guidelines for
that year. Any adjustment is subject to budgetary approval by the New Mexico Public
Education Department.

The salary described in Paragraph #3 shall be subject to applicable laws of the State of New
Mexico. This contact may be cancelled for cause, including unsatisfactory work performance,
incompetence, insubordination, physical or mental inability to perform the required duties or for
any other good and just cause provided that any such cancellation may be effected only in
accordance with the School Personnel Act, NMSA 1978 §22-10A-1 et seq. as may be

amended and any applicable rules and regulations of the New Mexico Public Education
Department.



Account Code: 11000-1000-51100-4025-536001-1412

This contract may also be cancelled for cause not personal to the Teacher when a reduction in
personnel is required as a result of decreased enrollment or a decrease or revision of
educational programs or insufficient legislative appropriation, budget decrease, or authorization
being made by the state and/or federal government for the performance of contract. Any such
reduction in force shall be made in accordance with applicable New Mexico law.

The Teacher's first ninety (90) work days of employment are on a trial basis and are
considered a continuation of the employment selection process. This ninety (90) work days
probationary peried provides the school an opportunity to observe and evaluate employee.
During this probationary period, the employee is considered “at will’ employee at The GREAT

Academy and the schoo! may terminate employment immediately, with or without cause and
with or without notice.

The Teacher will furnish the following as required: (a) proper license for the position to be
held; (b) an official transcript showing the Teacher's education record and training; (c} such
health certificates, and background check, as may be required by law; (d) any other
information required by the Board of Directors or Administration. Failure to furnish any of the
foregoing items listed herein within 30 days of the confract start date may resulf in cancellation

of this salary offer in accordance with the New Mexico School Personnel Act as NMSA 1978
§22-10A-3 (2003).

The Teacher shall accept or reject the salary offer within 24 hours from receipt of such offer of
contract. The Teacher's acceptance shall be indicated by his/her signature below.

The Teacher will give the Board of Directors thirty (30) calendar days written notice of intention
to resign. Failure to give such notice will entitle the administration, in its discretion, to file a
written complaint with the New Mexico Public Education Department requesting suspension or
revocation of the Teacher's New Mexico Teacher's Instructor License, or other licensing with
the State of New Mexico as applicable to the Teacher position described herein.

Date: : 0712612021

Date: ; 07/26/2021




—
DocuSign Envelope 1D: A4B749CE-DEBC-4AAT- -8059344B1ABA

MEMORANDUM OF EMPLOYMENT

NAME: Paula Lopez DATE OF EMPLOYMENT: 10/22/2021

PAY RATE: _$24.00 /HOUR DATE PAY RATE BEGAN: 10/22/2021
POSITION: Special Education EA

EXPECTED SCHEDULE: Monday- Friday 8:30-am — 5:00pm
JOB DESCRIPTION:

* Orient students to their coursework and communicating course and school requirements. This includes

communicating via email, phone, and mail.
¢ Communicate with students and/or parents.
* Augment course content in the form of remediation, modification, and enrichment.
* Implement student's IEPs and attend TEP conferences, as needed.
e Set deadlines for student work and grant extensions.

e Meetings with students and/or parents, as scheduled.

* Grade student work and enter grades into an online grade book in a timely manner (no more than three
days without an update in grade book).

» Assistance with Short Cycle and State Testing.

e Contribute to and complete student report cards.

¢ Communicate with teachers and administrators as needed.
¢ Collaborate with other teachers and school personnel.

o Attending all meetings as scheduled.

» All other duties assigned by the Executive Director.

I UNDERSTAND AND AGREE THAT THIS MEMORANDUM OF EMPLOYMENT IS NOT INTENDED AS A
CONTRACT AND I AM AN “AT WILL” EMPLOYEE AT The GREAT Academy. FURTHER I

ACKNOWLEDGE AND ACCEPT THAT 1 AM EMPLOYED BY The GREAT Academy AND MAY BE
TERMINATED AT ANY TIME IN ACCORDANCE WITH THE NEW MEXICO SCHOOL PERSONNEL ACT.

DocuSigned by:
[l Kope
Employee s Signature
Paula Lopez

16/18/2021
Date: 718/

Employee’s Printed Name



=

DocuSign Envelope 10 DEA46259-56B80-4457-8E. JTB3EFT547E

MEMORANDUM OF EMPLOYMENT

NAME: Sherry Maldonado DATE OF EMPLOYMENT: 07/01/2021

PAY RATE: _$21.32 /HOUR DATE PAY RATE BEGAN: 07/01/2021
POSITION: AV Lab Coordinator/SPED EA

EXPECTED SCHEDULE: Monday- Thursday 8:00-am — 5:30pm & Friday 9:00am- 2:00pm
JOB DESCRIPTION:

e Orient students to their coursework and communicating course and school requirements. This includes

communicating via email, phone, and mail.
* Communicate with students and/or parents.
¢ Augment course content in the form of remediation, modification, and enrichment.
¢ Implement student's [EPs and attend [EP conferences, as needed.
¢ Set deadlines for student work and grant extensions.

¢ Meetings with students and/or parents, as scheduled.

Grade student work and enter grades into an online grade book in a timely manner (no more than three
days without an update in grade book).

» Assistance with Short Cycle and State Testing.

+ Contribute to and complete student report cards.

» Communicate with teachers and administrators as needed.
» Collaborate with other teachers and school personnel.

e Attending all meetings as scheduled.

e All other duties assigned by the Executive Director.

I UNDERSTAND AND AGREE THAT THIS MEMORANDUM OF EMPLOYMENT IS NOT INTENDED AS A
CONTRACT AND I AM AN “AT WILL” EMPLOYEE AT The GREAT Academy. FURTHER I
ACKNOWLEDGE AND ACCEPT THAT 1 AM EMPLOYED BY The GREAT Academy AND MAY BE
TERMINATED AT ANY TIME IN ACCORDANCE WITH THE NEW MEXICO SCHOOL PERSONNEL ACT.

DocuSigned by:

l % 6/29/2024

Date:
Employee’s Signature
Sherry Maldonado

Employee’s Printed Name



The GREAT Academy

Head Administrator/Executive Director Contract

The Board of Directors of The GREAT Academy, herein called “Board”, and Jasper A. Matthews, herein
called “Administrator/Executive Director/Special Education Teacher®, agree:

A

B.

K.

Qg )

The Board shall employ the Administrator for a period beginning July 14,2021, and ending June 30™2023 in the
position of "Head Administrator/Executive Director/Special Education Teacher at The GREAT Academy.

On or before September 1%, of the last year that this contract is in force, the Board shall vote 1o exiend this
contract for additional time, as the Board deems appropriate. If the Board does not extend, modify, renew or

cancel this Contract on or befare September 1% of the last year of the contract, the Coniract shall be automatically
extended for ftwo additional years.

The Administrator shall during the term of his/her employment faithfully perform the duties pertaining to his/her

position and abide by the rules and regulations of the New Maxico Public Education Commissien and the local
Board of Education.

- This contract and the parties hereto are and shall continue to be subject to applicable laws of the State of New

Mexico and the rules and regulations of the New Mexico Public Education Commission and the local Board of
Education as they may exist. This coniract may bhe canceled by the Board for cause, including unsatisfactory
work performance, incompetence, insubordination, physical or mental inability to perform the required duties or for
any other good and just cause, provided that any such cancellation may be effected only in accordance with the

New Mexico Statutes and any applicable rules and regulations. of the New Mexico Public Education Commission
and the local Board of Education.

The Administrator will give the Board thirty (30) calendar days written notice of intention to resign. Failure to give
such thirty (30} calendar day nofice shall entifle the Board, in its discretion, to file a written complaint with the New
Mexico Public Education Commission requesting suspension or revocation of the Administrator's license.

The Administrator shall furnish the Board the following: (a) a proper license for the position to be held; (b) an
official transcript showing the education record and training of the Administrator; (c) suitable evidence of birth; (d)
such health certificates as may be required by law; and (g) any other documents as may be required by law.
Failure to furnish any of the foregoing items at the required time may result in cancellation of this confract in

acgordance with the New Mexico Statutes and any applicable rules and reguiations of the New Mexico Public
Education Gommission and local Board of Education.

The Administrator shall be entitled to: (a) Ten (10) days per annum sick leave accrued at the rate of one (1) day
per month. Sick leave may be carried over from year to year, provided that the total accrued sick leave at any
time shall not exceed sixty (120) days; (b) Twenty (20) days per annum annual leave accrued immediately at the
beginning of the fiscal year. Annual leave may be carried over from year to year provided that the total accruad
annual leave at any fime shall not exceed two hundred twenty (220) days; (c) 220 workdays for the year.
Annual and sick leave shall be paid to the Executive Director as per The GREAT Academy Leave Policy.

Subject to the provisions of the applicable approved budget, the Administrator, shall, during the term hereof,
receive a salary of .8-Executive Director at $95,000 and .2-Special Education Director at $15,000 with at
least a 3% increase the second year, payable in 26 installments per year, less required or authorized deductions.
The Board may from time to time authorize any other additional compensation or benefits. The first instaliment
shall be due and payable en July 16" 2021,

The Administrator shall accept or reject the contract of offer of employment within five (5) working days from
receipt of such offer of employment.

See attached job descriptions.

June 24, 2021

Head Adn?,igxecutive Dir./Special Edu. Teacher - Jasper Matthews Date

5757

June 24, 2021

Bdard of Directors President — Stacey Boyd Date



The GREAT Academy

Director of Academics/Principal Contract

The Board of Directors of The GREAT Academy, herein called “‘Board’, and Keisha D. Matthews, herein
called “Director of Academics/Principal/Lead Teacher”, agree:

A.

B.

The Board shall employ the Administrator for a period beginning July 1%, 2021 and ending June 30™2022 in the
position of "Director of Academics/Principal/Lead Teacher” at The GREAT Academy.

On or hefore September 1%, that this confract is in force, the Board shall vote 1o extend this contract for
additional time, as the Board deems appropriate. |f the Board does not extend, modify, renew or cancel this
Contract on or before September 1*, the Contract shall be automatically extended for an additional year.

The Administrator shall during the term of hisfher employment faithfully perform the duties pertaining to histher

position and abide by the rules and regulations of the New Mexico Public Education Commission and the local
Board of Education.

This contract and the parties hereto are and shall continue fo be subject to applicable laws of the State of New
Mexico and the rules and regulations of the New Mexico Public Education Commission and the iocat Board of
Education as they may exist. This contract may be canceled by the Board for cause, including unsatisfactory
work performance, incompetence, insubordination, physical or mental inability to perform the required duties ar for
any other good and just cause, provided that any such cancellation may be efiected only in accordance with the

New Mexico Statutes and any applicable rules and regulations of the New Mexico Public Education Commission

and the local Board of Education.

The Administrator will give the Board thirty (30} calendar days written notice of intention to resign. Failure to give
such thirty (30} calendar day nofice shall entitle the Board, in its discretion, to file a written complaint with the New
Mexico Public Education Commission requesting suspension or revocation of the Administrator's license.

The Administrator shall furnish the Board the following: (a) a proper license for the position to be held; (b) an
official franscript showing the education record and training of the Administrator; (¢} suitable evidence of birth; (d)
such heaith certificates as may be required by law; and (¢) any other documents as may be required by law.
Failure to furnish any of the foregoing items at the required time may result in cancellation of this contract in

accordance with the New Mexico Statutes and any applicable rules and reguiations of the New Mexico Public
Education Commission and local Board of Education.

The Administrator shall be entitled to: (&) Ten (10} days per annum sick leave accrued at the rate of one (1) day
per month. Sick leave may be carried over from year to year, provided that the total accrued sick leave at any
time shall not exceed sixty (120) days; (b) Twenty (20) days per annum annual leave accrued immediately at the
beginning of the fiscal year. Annual leave may be carried over from year to year provided that the total accrued
annual leave at any time shall not exceed two hundred twenty (220} days; (¢) 220 workdays for the year.

Subject to the provisions of the applicable approved budget, the Administrator, shall, during the term hereof,
receive a salary of .3-Director of Academics/Principal at $42,400 and .7-Lead Teacher at $62,000 with at
least a 3% increase the following year, payable in 26 installments per year, less required or authorized
deductions. The Board may from time to time authorize any other additional compensation or benefits. The first
installment shall be due and payable on July 16 ,2021.

The Administrator shall accept or reject the contract of offer of employment within five (5) working days from
receipt of such offer of employment.

See attached job descriptions.

FH R June 24, 2021

Director of Acad./Principal/Lead Teacher - Keisha Matthews Date

f/?/ /w June 24, 2021

Béapd of Directors President — Stacey Boyd Date



EASI1

Therapy & Diagnostic Services

Agreement for Limited Services
Speech Language Pathology services

October 29, 2021

This reflects the mutual agreement between The GREAT Academy and EASi to
provide Speech/Language services. Cost for these services is detailed below:

Speech Language Therapy services

Therapy preparation, treatment, documentation and evaluations $70.00 per hour
{ *No-Shows” will incur preparation time fee)

Gross Receipts Tax 7.875% of total

1. EASI shall bill Client on a monthly basis for services actually provided during the previous

month. Payments are due and payable upon receipt. Any payment not received within 30 days of the billing
date may incur a finance charge.

2, Client shall not employ or offer to employ any EASi staff supplied under this contract for a
period of one year after the last date EASI provides such services to The GREAT Academy.
pursuant to this agreement.

3 The parties acknowledge and agree that EASI is an independent contractor under this
Contract.
4, EASi covenants and guarantees that all EASi employees providing services to the Client are

protected by worker's compensation and professional liability insurance.

EASi Therapy and Diagnostic Services The Great Academy
PO Box 3338 6001 San Mateo NE
Albuquerque, NM 87190 Albuquerque, NM 87109
Authorized Signature orized Signatur
Executive Direct
Lori Jameson, Director of Business Operations Jasper Matthews Exeautive Director
Printed Name Title Printed Name Title
1012912001 October 29, 2021
Date Date

Revised June 2021



The GREAT Academy

EASi

Therapy & Diagnostic Services

Ancillary Services
Cost Estimate
Speech Language Pathology

COST ESTIMATE

SLP
Weeks per school year 30
Requested days per week 1
Average Hours per day 1.00
Hourly rate $70.00
Total direct service $2,100.00
Evaluation rate {max 8 hours) $560.00
Sub-total $2,660.00
NM Gross Receipts tax 7.875% $209.48
Total services $2,869.48

t

School Year:

2021-2022




The

GREAT
Academy

The GREAT Academy, a New Mexico public charter school, located in Albuguerque, New Mexico

and Lisa Orton of Albuquerque, New Mexico, agree to the following terms and conditions for the position

of Teacher.

1.

This contract begins July 26, 2021 and ends May 27, 2022 as specified by the Administration
and Board of Directors in its calendar, subject to adjustment for required make up days. The
salary for this school year 2021-2022 shali be paid to the Teacher in 26 instaliments, beginning
August 13, 2021 and ending on June 28, 2022.

The Teacher shall present himself/herself for such duties and at such times and places as
designated by the Administration.

In accordance with the Board of Director's approved salary schedule which complies with the
New Mexico School Personnel Act, for use during the school year 2021-2022, the Teacher's
salary based upon the following factors: BA Level |l Teaching License, _7 years of allowable
experience, and 1.0 FTE, the base prorated salary is $ 53,835.80 plus an additional 14%
($7,536.98) of base salary for selling prep time back to the school totaling to $61,372.58 and
subject to the approved budget. The Teacher's credentials and other qualifications are subject
to verification and, in the event of any error or incorrect computation, appropriate adjustment of
this contract will be made after consulfation with the Teacher. The contract salary for the
school year 2021-2022, is based upon a school year of: _ 161 teaching days plus 18 non-
teaching, Professional Development days for a total of 178 working days. For each day’s
absence from duty not included in sick leave or compensated for, deductions shall be made in
accordance with the rules and regulations of the goveming council.

The governing council may, but shall not be required to, increase prospectively, but not
retroactively, the salary for any school year governed by the terms of this contract if revenues
are available to the charter school for that school year. Any increase is subject to budgetary
approval by the New Mexico Public Education Department. Notwithstanding the above, the
Board of Directors shall further have the authority, for any school year governed by the terms
of this contract and for which a salary increase is mandated by the New Mexico Legislature
and the charter school meets conditions as specified by the Legislature for allocating such
increase, to implement salary adjustments during the school year in accordance with a salary
schedule adopted by the Board of Directors in accordance with the Legislative guidelines for

that year. Any adjustment is subject to budgetary approval by the New Mexico Public
Education Department.

The salary described in Paragraph #3 shall be subject {o applicable laws of the State of New
Mexico. This contact may be cancelled for cause, including unsatisfactory work performance,
incompetence, insubordination, physical or mental inability to perform the required duties or for
any other good and just cause provided that any such cancellation may be effected only in
accordance with the School Personnel Act, NMSA 1978 §22-10A-1 et seq. as may be



 —— —

amended &.. =y applicable rules and regulations of the neW Mexico Public Education
Department.

This contract may also be cancelled for cause not personal to the Teacher when a reduction in
personnel is required as a result of decreased enroliment or a decrease or revision of
educational programs or insufficient legislative appropriation, budget decrease, or authorization
being made by the state and/or federal government for the performance of contract. Any such
reduction in force shall be made in accordance with applicable New Mexico law.

The Teacher's first ninety (90) work days of employment are on a trial basis and are
considered a continuation of the employment selection process. This ninety (90) work days
probationary period provides the school an opportunity to observe and evaluate employee.
During this probationary period, the employee is considered “at will' employee at The GREAT

Academy and the school may terminate employment immediately, with or without cause and
with or without notice.

The Teacher will furnish the following as required: (a) proper license for the position to be
held; (b) an official transcript showing the Teachers education record and training; (c) such
health certificates, and background check, as may be required by faw; (d) any other
information required by the Board of Directors or Administration. Failure to furnish any of the
foregoing items fisted herein within 30 days of the contract start date may result in cancellation

of this salary offer in accordance with the New Mexico School Personne! Act as NMSA 1978
§22-10A-3 (2003).

The Teacher shall accept or reject the salary offer within 24 hours from receipt of such offer of
contract. The Teacher's acceptance shall be indicated by his/her signature below,

The Teacher will give the Board of Directors thirty (30} calendar days written notice of intention
to resign. Failure to give such notice will entitle the administration, in its discretion, fo file a
written complaint with the New Mexico Public Education Department requesting suspension or
revocation of the Teacher's New Mexico Teacher's Instructor License, or other licensing with
the State of New Mexico as applicable to the Teacher position described herein,

Account Code: 11000-1000-51100-1010-536001-1411

By: Date: : 07/26/2021
Executive Dire¢tor/Principal

By.__ -

7
7 i’
7] 4@’,{/{: ;,c e Date: 07/26/2021

-

T

Teacher




MEMORANDUM OF EMPLOYMENT

NAME: Rebeca Reves DATE OF EMPLOYMENT: 07/01/2021

PAY RATE: _$18.27 /HOUR DATE PAY RATE BEGAN: (07/01/2021
POSITION: Clerical/Records

EXPECTED SCHEDULE: Monday- Thursday 8:00-am — 5:30pm & Friday 9:00am- 2:00pm
JOB DESCRIPTTON;

¢ Provide administrative support for the school.

Orient students to their coursework and communicating course and school requirements. This includes
communicating via email, phone, and mail.

o Communicate with students and/or parents.
* Augment course content in the form of remediation, modification, and enrichment.

Greet students and parents as they arrive and manage the registration and attendant records of students

¢ (lerical duties

»  Meetings with students and/or parents, as scheduled.

s Assistance with Short Cycle and State Testing.

» Contribute to and complete student report cards.

* Communicate with teachers and administrators as needed.

* Collaborate with other teachers and school personnel.

s Attending all meetings as scheduled.

¢ All other duties assigned by the Executive Director.
I UNDERSTAND AND AGREE THAT THIS MEMORANDUM OF EMPLOYMENT IS NOT
INTENDED AS A CONTRACT AND I AM AN “AT WILL” EMPLOYEE AT The GREAT Academy.

FURTHER I ACKNOWLEDGE AND ACCEPT THAT I AM EMPLOYED BY The GREAT Academy
AND MAY BE TERMINATED AT ANY TIME IN ACCORDANCE WITH THE NEW MEXICO

SCHO PERSONNEL Al
g M Dae: 6/29/2021

Hifiployee’s Slgnature
Rebeca Reyes
Employee’s Printed Name




MEMORANDUM OF EMPLOYMENT

NAME: Ronald Shorter DATE OF EMPLOYMENT: 07/01/2021
PAY RATE: _$29.00 $/HOUR DATE PAY RATE BEGAN: 07/01/2021

POSITION: Dean of Students/Attendance Coach
EXPECTED SCHEDULE: Monday- Thursday 8::00-am — 5:30pm & Friday 9:00am- 2:00pm

JOB DESCRIPTION:

*  The position of ““Dean of Students” is responsible for attendance, discipline, safety, and related student personnel services

and performs the duties within the authority and responsibility delegated by the Director and Principal.

¢ Reports To: Executive Director and The Principal

Recommends, administers and enforces building policies and procedures related to attendance and discipline.

Supervises and is responsible for the maintenance and management of each student’

s attendance and discipline records and
policies.

Plans and implements preventive disciplinary measures through changes in programming, counseling, home visits, schedule
changes, behavioral plans, etc.

Exercises appropriate leadership in processing student behavioral problems including accurate record-keeping of infractions
as well as communication with parents and staff,

Assists in the planning and implementation of the school’s emergency preparedness program. Organizes and coordinates
academic intervention programs for studenis including working lunch and assigned study halls.

Shares responsibilities of organizing and supervising all major events and programs with the Director and principal.
Assists in the implementation and plan for the proper conduct of participants and spectators at all public events.
Assist in the monitoring, inspection, and supervision of school facilities.

e Truancy officers have the primary responsibility of trackin

g student attendance and sometimes even tracking down those who
make a habit of missing school.

This job involves visiting students’ homes, and meeting with parents to address problem behavior.
Keeping track of laws and guidelines regarding attendance and truancy.,

Training teachers in truancy and attendance-related matters.
All other duties assigned by the Exccutive Director.

ITUNDERSTAND AND AGREE THAT THIS MEMORANDUM OF EMPLOYMENT IS NOT INTENDED AS A CONTRACT
AND I AM AN “AT WILL” EMPLOYEE AT The GREAT Academy. FURTHER I ACKNOWLEDGE AND ACCEPT THAT

I AM EMPLOYED BY The GREAT Academy AND MAY BE TERMINATED AT ANY TIME IN ACCORDANCE WITH
THE NEW MEXICO SCHOOQL PERSUNNEL ACT.

4 : Date: %7 o 79/
Employee’s §ignamre

‘Rm\s M(f o e L”@/

Employee’s Printed Name




